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December 2016
My year as President of the
New York State GFOA is flying
by. It seems like just yesterday we
were at the Annual Conference
and the membership elected me
President. And right around the
corner is the 2017 Annual
Conference. The Conference
is an excellent opportunity to develop new skills, refine
existing skills and network with others working in our field.
The Conference will be held at the Albany Marriott, March
29-31, with special training available March 28 and 29. The
Annual Conference brochure with full details is included in
this issue of the Newsletter. There are several new things
to look forward to with regard to the Conference:

2016-2017 COMMITTEE CHAIRS
Accounting, Auditing & Financial Reporting

1) The Scholarship Committee has been hard at work
and developed a new NYS GFOA Professional
Development Scholarship. The Scholarship is for firsttime Conference attendees who would not otherwise be
able to attend due to financial constraints. Details on the
scholarship are included on page 15 of the Newsletter;

JOHN SAVASH II, CPA, Elmira College
CHRISTOPHER REINO, CPA, Cullen & Danowski, LLP

2) Online Conference registration is now available
(visit nysgfoa.org for more details); and

Banking and Investment Management
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SUSAN C. SCHMELZER, Raymond James
& Associates, Inc.

3) Hotel reservations can now be made online directly
with the conference hotels via links on the Annual
Conference page of the NYS GFOA website (keep
in the mind that the Albany Marriott fills quickly!).
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The second year of reporting for the Affordable Care Act is
here. The IRS has extended the 2017 due dates and there is
a chart in this Newsletter. Also, the due dates for employer
filing of W-2s and 1099s have also changed. Please be sure
to go to the IRS (irs.gov) and Social Security Administration
(ssa.gov) websites for further information.
Also included in this Winter 2016 edition of the Newsletter
are several informative articles about interpreting an
employer’s net pension liability, state and local finances
facing continued challenges and when performance
measures go horribly wrong.
By renewing your membership in NYS GFOA, you will be
kept abreast of the many changes coming our way in 2017.
By visiting the NYS GFOA website www.nysgfoa.org
you will find many resources to help you through the day
and the latest information on educational opportunities,
including the Government Finance Institute (GFI).
Assistance is always available by contacting our
Association office at 518 465-1512.

Happy Holidays to you and your families.
Sincerely,

Statements of fact and opinion are the responsibility of the authors alone and do not
imply an opinion on the part of the officers, members, or the staff of NYS GFOA.

Dawn

For further information about NYS GFOA, article submission, advertising, reprints and
back issues contact Maura Ryan at 518-465-1512 or ryan@nysgfoa.org.

Dawn T. Donovan
Comptroller, Town of Eastchester
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Interpreting an Employer’s Net Pension Liability
By Stephen J. Gauthier

Funding Policy.
There is no need for the parents of a kindergartner to panic just because they have not
yet accumulated in their child’s college fund all of the money that will be needed to
pay for the child’s college education. After all, the parents still have 12 years to
accumulate the total resources that will be needed. What is important is that:
1) the parents have a solid plan for accumulating the necessary resources;
2) the plan they have put together is feasible, given the parents’ financial
circumstances; and

The amount of net pension
liability that state and local
governments recently started
reporting can be substantial, and
in some cases may even dwarf an
employer’s other liabilities.

Starting with the fiscal year that ended June
30, 2015, state and local governments began
to report a net pension liability (NPO) on their
government-wide statement of net position,
in conformity with GASB Statement No. 68,
Accounting and Financial Reporting for
Pensions. This new pension liability represents the difference between the value in
today’s dollars (present value) of benefits
already earned by employees (total pension
liability) and resources accumulated and
held in trust to pay those benefits (fiduciary
net position). The amount of an NPO can
be substantial, and in some cases may even
dwarf an employer’s other liabilities.

3) the parents faithfully follow that plan by faithfully making their contributions
to the college fund in full.
So too, there is no reason to fear serious financial difficulties simply because a government employer has not yet accumulated the total resources that will be needed to pay
benefits when current employees retire if:
1) the employer has a plan to make contributions based on an actuarial valuation
that uses reasonable assumptions;
2) it is feasible for the employer government to keep making those contributions,
given its economic circumstances; and
3) the employer government does, in fact, faithfully pay the full amount of its
actuarially determined contribution (ADC) to the pension plan each year.
To use another analogy from personal finance, the important thing is not so much the
size of the mortgage on the house, as the size of the monthly mortgage payments and
the homeowner’s ability to make those payments given the homeowner’s income.
Funding Progress.
Another factor in evaluating the significance of an employer’s NPO is the plan’s
funded ratio, which compares amounts accumulated in trust (fiduciary net position)
to the employer’s total pension liability.

Assume, for example:
Because government employers previously
have not reported an NPO, some financial
statement users who are encountering it for
the first time may be unsure how to assess its
significance. This article offers three points of
reference for making that assessment;
1) funding policy;
2) funding progress;
3) funded contributions.
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Total pension liability $100
Fiduciary net position (85)
----------------------------------------------Net pension liability
$15

continued page 8

Committed to
your Community.

At PERMA, we don’t think of ourselves as just a workers’ compensation provider.
We’re tightly woven into the very fabric of your community.
Just as you look out for your family, friends and neighbors, we’ll always be there for you. Doing more than
what’s expected to help you and your loved ones so you can keep your community safe and strong.
~ That’s why we created New York State’s first and only crossing guard training program.
~ Why we subsidized a family’s lengthy hotel stay when one of our injured members was
hospitalized out of town.
~ Why we brought food and clothing relief to Schoharie County citizens after catastrophic
flooding during Hurricane Irene.
We go well beyond workers’ compensation to offer you everything from comprehensive
risk management training, a personalized claims team, and patient advocates,
to fraud detection, wellness programs and transitional duty services.

COMMITTED TO YOUR COMMUNITY.
To find out more contact Mariella Frush,
Senior Account Manager at mfrush@neami.com
or visit www.PERMA.org
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State and Local Finances Face Continued Challenges
By the Nelson A. Rockefeller Institute for Government

Proposed Federal
tax reform
fuels uncertainty.

State and local government revenue from major taxes tracked
by the U.S. Census Bureau declined by 0.5 percent in the second
quarter of 2016 compared to a year earlier. This represents a
substantial slowing from the 5.0 percent average growth for the
four previous quarters.
Total state tax revenue from all sources declined by 2.1 percent,
driven by: declines in 2015 income tax returns, declines in estimated
and final payments of income tax, and slowing growth in sales tax.
The just-released State Revenue Report from the Nelson A.
Rockefeller Institute of Government provides detailed analysis
of state government tax revenues in the second quarter of 2016
and provides preliminary data for the third quarter. The report also
includes the latest revenue forecasts available from state governments. Finally, the report outlines potential behavioral responses
by taxpayers in anticipation of post-election federal tax reform,
and notes how these responses could affect state tax revenue.
Although oil-producing states were hardest-hit by slowing revenue
growth in the second quarter, other states had declines as well,
apparently driven by the weak stock market performance and
associated declines in personal income tax collections.
Preliminary data for the third quarter of 2016 indicate weak growth
in state tax revenue of only 1.2 percent. State tax revenue growth is
likely to remain slow and highly uncertain throughout the remainder
of fiscal year 2017.
States are forecasting weak revenue growth for fiscal year 2017,
with only 4.0 percent growth in the income tax and 4.2 percent
growth in the sales tax. States are likely to reduce their forecasts
when they next update them.
States face yet another major new budgetary uncertainty for the
2017 fiscal year: the impact of federal tax reform, which may be
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enacted early in the new administration. “States will need to worry
about at least three kinds of effects, all of which are highly uncertain:
(1) the impact of tax reform on the economy; (2) the direct impact
of tax reform on state government tax bases in cases where states
conform to federal tax law; and (3) indirect impacts on state tax
revenue as taxpayers change their behavior in anticipation of, and
in response to, federal tax reform. The first two effects are not likely
to occur until the 2018 state fiscal year, even if a bill is enacted early.
But the third can and probably will affect tax revenue long before a
bill is enacted.”
President-elect Trump has proposed significant cuts in top income
tax rates, elimination of the Affordable Care Act’s investment
income tax, and substantial increases in the standard deduction,
among other things. The likelihood of lower tax rates in 2017 creates
a large incentive for high-income taxpayers to push income from
wages, interest, and other sources out of 2016 into 2017, and to
accelerate deductions into 2016, depressing taxable income in 2016.
The elimination of the Affordable Care Act investment tax provision
creates an incentive for high-income taxpayers to push capital gains
out of 2016 into 2017, when the provision would not be in effect, and
the increase in the standard deduction creates a modest incentive
for middle-income taxpayers to accelerate itemized deductions into
2016, when these deductions will be most useful.
“Even if a bill is not enacted, or is delayed, or is enacted in
substantially different form than expected, taxpayers are likely
to change their behavior in anticipation of legislation, in ways that
could have profound and hard-to-interpret impacts on state tax
revenue. States will need to do their best to understand and
estimate these potential impacts, and then buckle up for the
ride,” states report authors Lucy Dadayan and Donald J. Boyd. I

To read the State Revenue Report, go to www.rockinst.org/pdf/
government_finance/state_revenue_report/2016-11-30-srr_105.pdf

Did You Know?

• NYSHIP is available to virtually all public employers across New York State
• Over 800 counties, cities, towns, villages, school districts and special
districts participate in NYSHIP
• More than 1.2 million public employees, retirees and their families have
health insurance through NYSHIP

A unique health insurance plan developed for New York’s public employees
For additional information regarding The Empire Plan, public employers may visit our web site
at www.cs.ny.gov or call the Employee Beneﬁts Division of the New York State
Health Insurance Program at 518.485.1771
New York State Department of Civil Service, Employee Beneﬁts Division
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Interpreting an Employer’s Net Pension Liabilitiy | continued from page 4

The funded ratio in this case would be 85 percent ($85 fiduciary net
position/$100 total pension liability = 85 percent. The funded ratio is a
widely quoted metric for assessing the soundness of pension funding.
When considering the funded ratio, however, context is important.
Assume, for instance, the following facts:

FUNDED RATIO
Pension
Plan A

Pension
Plan B

2016

80 percent

85 percent

2015

79 percent

87 percent

2014

77 percent

90 percent

2013

74 percent

92 percent

2012

71 percent

93 percent

2011

70 percent

95 percent

If a reader considered only the current year’s funded ratio, Pension
Plan B, with 85 percent funding, is clearly in the better funded position.
However, an examination of trends over the past five years offers a very
difference perspective. The funded ratio for Pension Plan B has been
steadily declining during the five most recent years (even though it is
still ahead of Pension Plan A), whereas just the opposite has been
happening for Pension Plan A. Consequently, those interested in
pension plan funded ratios should consider trends over time in making
their assessment. While a plan’s funded status today is important,
the speed and direction of change are equally important.
Funded Contributions.
All accepted actuarial funding methods will generate actuarially
determined employer contribution amounts sufficient to provide all
the resources needed to pay promised benefits on time if the underlying assumptions hold true. Consequently, if employer contributions
are actuarially determined, employers should be contributing that full
amount each year to the pension plan. Required supplementary
information (RSI) that immediately follows the notes to the financial
statements provides trend information on actuarially determined
contributions and actual employer contributions for the current year
and previous years. A pattern of 100 percent funding should be the
norm. I

OUR MISSION
The mission of NYS GFOA is to strengthen

ABOUT THE AUTHOR: Stephen J. Gauthier is Director of the GFOA
of the U.S. and Canada’s Technical Services Center in Chicago, IL.
Stephen can be reached at sgauthier@gfoa.org or at 312-977-9700.

the capacity of government finance professionals to

Editor’s Note: This article was originally published by the GFOA of
the U.S. and Canada in its October 2016 issue of Government Finance
Review. This article draws on GFOA’s recent publication, Interpreting
Local Government Financial Statements: How to Avoid 25 Common
Mistakes, which was released in early 2016.

responsibly and to use the collective knowledge and

manage public finances effectively and

expertise of its members for the public benefit by
enhancing government efficiency and accountability
throughout New York State.
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Municipalities Not-for-Profits
Corporations Individuals

What Sets Cullen & Danowski, LLP Apart?
Our years of experience? Our hard-earned expertise? The breadth of our services? Our attention
to our clients? These qualities are all undeniably, even vitally important. While we possess them
all, our defining and differentiating characteristics can be stated in two words: Present and
Accountable!
By present, we mean that Cullen & Danowski is with you, available to you and accessible when
you need us. When you work with us, you will have all of our years of experience and the depth
or our expertise at your disposal. We will be there to provide the ongoing resources to assist
you, by giving you sound advice, implementing change, and providing auditing, accounting,
tax, consulting services and anything in between, in a timely manner.
By accountable, we mean that we stand behind our work and our clients. Naturally, that means
we are meticulous about our work. Confident that it will stand up to any scrutiny from others,
because it has stood up to our own scrutiny.
This is what sets Cullen & Danowski apart and once you have had a chance to get to know us
and our work, we think you’ll agree.

Clockwise from left:
Christopher V. Reino, CPA, CITP
Jill Sanders, CPA
Alan Yu, CPA
Don Hoffmann, CPA
Peter F. Rodriguez, CPA
Vincent D. Cullen, CPA (1950-2013)
James E. Danowski, CPA
1650 Route 112
Port Jefferson Station, NY 11776
(631) 473-3400 www.cdllp.net
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Employment Opportunities
CITY OF LONG BEACH

Tax Assessor
Annual Salary: Commensurate with experience.
Duties & Responsibilities:
This position is responsible for determining valuations and assessments of real property within the
City of Long Beach, for the purpose of ad valorem
taxation. This position provides administrative
oversight to all accounting operations and requires
the ability to supervise and perform a variety of
professional level duties involving the accounting,
recording and reporting of all financial transactions.
Education & Experience Requirements:
Candidates must meet the minimum qualifications
of the position which include experience in an
occupation involving the valuation of real property
such as an assessor, appraiser, valuation data
manager, real property and real property appraisal
aide. Additionally, strong computer skills, analytical
and statistical background, and market trending are
essential. This is a Non-Competitive civil service
position.
Additionally a candidates must possess the
minimum qualifications set by the City of Long
Beach Civil Service Commission. A full job
description may be found at www.longbeachny.
gov/jobs under job postings.
How to apply: Letters of intent and resumes must
be submitted to the City manager by email at
citymanager@longbeachny.gov. A background
check will be performed on all final applicants.
__________________________________
LONG ISLAND POWER AUTHORITY

Manager of Accounting
Annual Salary: Commensurate with experience.
Duties & Responsibilities: The Manager of
Accounting reports to the Controller and the
Director of Accounting with duties that include:
• Supporting and participating in the monthly
financial statement close process including
preparing month-end statements including
statement of net position, statement of revenue
and expense, and cash flow statements in
accordance with Governmental Accounting
Standards (GASB).
• Ensuring that all financial transactions are
recorded accurately and timely as well as
analyzing and reviewing financial statements
and variances. Consulting with budgeting and
treasury personnel and LIPA’s Service Provider,
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PSEG Long Island, as well as business units on
accounting issues.
• Supporting internal and external auditor audit
requests.
• Preparing, reviewing and analyzing account
reconciliations and ensuring compliance with
a strong internal controls environment.
• Preparing the monthly reporting packages,
including analysis of current actual results to
prior period actual results for use in internal and
external reporting. Assisting in the accounting,
analysis and budgeting of various accounts.
• Performing financial planning and analysis,
investor reporting functions, including tracking
reports and monitoring weekly billed revenue
transactions for the UDSA.
Education & Experience Requirements:
• Bachelors of Science degree in Accounting,
CPA a plus.
• Utility accounting experience desired.
• 5 years’ experience in an accounting
department.
• Thorough knowledge of basic accounting
procedures and principles (with a particular
focus GASB), general ledger reports,
and accounts payable functionality.
• Experience with general ledger
functions and the month-end/year
end close process.
• Excellent accounting software user
and administration skills.
How to apply: Interested parties should
submit their cover letter (with salary
requirements) and resume to
Barbara Ann Dillon, Director of Human
Resources and Administration,
at AccountingJob@lipower.org.
____________________________
NIAGARA FALLS WATER BOARD

Director of Financial Services
Annual Salary: Commensurate with
experience.
Duties & Responsibilities: The
incumbent in this position is responsible
for managing and supervising all aspects
of fiscal affairs including the design,
development, maintenance, and
enhancement of financial systems,
directing the financial activities and
related functions of internal control
and reporting, and maintaining budget
control. The incumbent is part of the
management team that performs
functions which influence policy

including bidding and negotiating of contracts,
collective bargaining agreements negotiations, and
other financial issues.
Education & Experience Requirements:
A) Graduation from a regionally accredited or New
York State registered college or university with
Master’s degree in Accounting, Finance, Business
Administration or Public Administration with major
coursework in accounting and five (5) years of
supervisory experience in government accounting.
OR B) Graduation from a regionally accredited or
New York State registered college or university
with a Bachelor’s degree in Accounting, Finance,
Business Administration or Public Administration
with major coursework in accounting and seven
(7) years of supervisory experience in government
accounting.
How to apply: Qualified and interested candidates
should submit resume, cover letter and three
references to Applicants@nfwb.org. I
__________________________________

Independent Financial Advisors
Assisting municipalities throughout
New York State
to meet all of their capital
and cash flow needs.
Our services include:
Bond, note and lease financings
Refunding analysis
EFC bond issues
Credit rating presentations
Water/sewer and property tax rate analysis
Long Island
Richard Tortora
Great Neck
516-487-9815

Syosset
516-364-6363

Western New York
Rick Ganci

Hudson Valley
Beth Ferguson

Southern Tier
Roy McMaster

Orchard Park
716-662-3910

Hopewell Junction
845-227-8678

Elmira
607-734-4308

www.capmark.org

Bits
& Piece
s

EMPLOYERS HAVE MORE TIME IN 2017 TO PROVIDE ACA INFORMATION
TO COVERED INDIVIDUALS
Provided by the Internal Revenue Service

The IRS extended the 2017 due date for employers and coverage providers to furnish information statements to individuals.
The due dates to file those returns with the IRS are not extended. The chart below can help you understand the upcoming deadlines:
2017 Reporting Due Dates for…
Action

Applicable Large Employers
– Including Those That Are
Self-Insured

Self-insured Employers That
Are Not Applicable Large
Employers

Coverage Providers – other
than Self-Insured Applicable
Large Employers*

Provide 1095-B to
responsible individuals

Not Applicable**

Mar. 2

Mar. 2

File 1094-B and 1095-B with
the IRS

Not Applicable**

Paper: Feb. 28
E-file: Mar. 31*

Paper: Feb. 28
E-file: Mar. 31*

Mar. 2

Not Applicable**

Not Applicable**

Paper: Feb. 28
E-file: Mar. 31*

Not Applicable**

Not Applicable**

Provide 1095-C to
full-time employees
File 1095-C and 1094-C with
the IRS

* If you file 250 or more Forms 1095-B or Forms 1095-C, you must
electronically file them with the IRS. Electronically filing ACA
information returns requires an application process separate from
other electronic filing systems. Additional information about
electronic filing of ACA Information Returns is on the Affordable
Care Act Information Reporting (AIR) Program page on IRS.gov
and in Publications 5164 and 5165.
** Applicable large employers that provide employer-sponsored
self-insured health coverage to non-employees may use either
Forms 1095-B or Form 1095-C to report coverage for those
individuals and other family members.

Government Banking with a local touch
This chart applies only for reporting in 2017 for coverage
in 2016.
See IRS Notice 2016-70 at www.irs.gov for more information. I

Local governments have local needs. At NBT Bank, we
believe that good government and good business go
hand in hand. Our government banking experts provide
solutions that work for you and your community.
NBT Bank Government Banker:
John Deierlein (Southern Tier)
James Sullivan (Capital Region)
Margie Gadziala (Central Region)

607.337.6485
518.437.4108
315.235.0068

Local governments, local solutions.

Member FDIC
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State and Local Decision Makers Learn to Harness Data
as a Strategic Asset By Susan K. Urahn
which is what Delaware’s Department of
Education did in 2012.

Collecting data is not the
same as harnessing data,
a fact gaining acceptance
among state and local
decision makers.
State and local governments collect data
in amounts that almost defy description
-- everything from health outcomes and
marriage records to crime statistics and
Head Start enrollments. Much of this data
collection is required by federal or state
law, and some is compiled at the initiative
of individual agencies.
But collecting data is not the same as
harnessing data, a fact that is gaining
acceptance among state and local
decision-makers as they move toward
a more robust vision for what data can
accomplish -- specifically, toward the idea
that data is a strategic asset that can help
policy-makers and officials manage
programs more effectively and inexpensively.
Many states and localities are finding
innovative approaches to sharing, matching
and using data to drive policy decisions,
budgeting and operational decisionmaking. To fully understand the extent
to which this is happening, The Pew
Charitable Trusts has initiated a rigorous
project that will help identify success stories
that other governments can study,
duplicate and even improve upon.
One way that states can harness
information for a larger strategic purpose
is to take a deep dive into data that have
been collected for years in order to uncover
systemic failures and craft new solutions,
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After an extensive analysis of data
measuring the performance of Delaware
high school students, conducted with the
assistance of Harvard University’s Strategic
Data Project, the state determined that
a large number of students whose SAT
scores indicated they were capable of
obtaining a college education nonetheless
were not enrolled in college. From 2008 to
2011, for example, 18 percent of Delaware
students who scored at least 1550 out of
2400 on the SAT did not enroll in college.
With these data in hand, the state
began what it called its “Getting to Zero”
campaign, designed to take that 18 percent
down to zero by having every college-ready
student in Delaware apply for and enroll
in post-secondary education. The campaign includes better training for school
counselors on how to complete the Free
Application for Federal Student Aid; the
designation of October and November
as college application months, during
which students receive help with college
applications; and a texting system that
families can use to access real-time
information on financial aid and other
concerns.
The campaign is proving to be a success.
Ninety-eight percent of the state’s collegeready applicants from the high school
classes of 2014 and 2015, the first two years
of Getting to Zero, enrolled in an institution
of higher learning.
New Mexico had a different problem to
solve: the improper payment of unemployment-insurance claims. With support from
the federal government, the New Mexico
Department of Workforce Solutions, along
with several other state workforce agencies,
modernized and integrated its unemployment insurance tax and claims system,
significantly decreasing fraudulent
payments.

But the state wanted to do more to predict
and prevent overpayments. Working with a
private-sector partner, state officials mined
and analyzed years of data on employment by industry, prior claims, work history
and other variables to uncover trends and
patterns in the behavior of unemploymentinsurance applicants. The data helped state
officials predict where in the application
process claimants were likely to provide
inaccurate responses that could lead to
improper payments. Armed with this
information, state officials created and
tested personalized messages designed
to prompt claimants to provide accurate
information. They found, for example, that
claimants did not change their behavior
when the message described the relevant
law and penalties for breaking it. However,
when told that nine out of 10 people in
their home counties reported their earnings
accurately, a quarter of claimants were more
likely to report their incomes correctly.
New Mexico continues to do randomized
control trials to test the effectiveness of the
predictions -- updating and recalibrating as
needed. The department expects to see a
35 percent reduction in overpayments for
a savings of $1.9 million annually.
As states and localities face common
challenges, the strategic use of data -which too often sit underutilized on
computer servers and in paper files -provides an opportunity to not only improve
program management but also to share
innovations that other governments can
use to better serve their constituents. I
ABOUT THE AUTHOR: Susan Urahn
is Executive Vice President and Chief
Program Officer for Pew Charitable
Trusts. She can be reached at skurahn@
pewtrusts.org. This article is taken, with
permission, from the December issue of
Government Technology Magazine.

The Nation’s Top Public Finance Law Firm
Orrick is bond counsel to counties and local governmental entities throughout
New York State. We provide cost effective and prompt partner attention to all of
our clients.
Douglas Goodfriend and Thomas Myers have more than 50 years of combined
experience in public finance matters, and have authored the “Bond Basics” series
of primers for counties, towns, villages and cities, school districts, public libraries
and fire districts, in New York State.
To obtain free copies of any of these books, contact publicfinance@orrick.com.
Thomas E. Myers
212-506-5212 • tmyers@orrick.com

Douglas E. Goodfriend
212-506-5211 • dgoodfriend@orrick.com

orrick, herrington & sutcliffe llp
los angeles new york orange county portland sacramento
san francisco seattle silicon valley washington dc

www.orrick.com

publicﬁnance@orrick.com • www.orrick.com • 51 West 52nd Street | New York, NY 10019-6142 | tel 212-506-5000
Attorney advertising. As required by New York law, we hereby advise you that prior results do not guarantee a similar outcome.
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Winter
2016-17 Municipal Calendar
Winter
Many of these dates are set in state statute. If you notice a particular date relevant to your role in government
finance is not listed, please let us know and we will add it to the list.
----------------------------------------------------------------------------------------------------------COUNTIES (Fiscal Years Begin 1/1/17)
DECEMBER 31
Deadline for applying the tax levy.
-----------------------------------------------------------------------------------------------------------CITIES (Fiscal Years Beginning 1/1/17)
JANUARY
1
Commencement of the collection of real property taxes.
NOTE: Cities having different fiscal years should use corresponding dates in relation to the start of their fiscal year.
Where taxes are collected in installments these dates may be extended. Also, dates in city charters supersede the
dates set in state statute.
-----------------------------------------------------------------------------------------------------------TOWNS (Fiscal Years Begin 1/1/17)
JANUARY
1
Commencement of the collection of real property taxes.
-----------------------------------------------------------------------------------------------------------TOWNS-Westchester and Monroe County (Fiscal Years Begin 1/1/17)
JANUARY
Commencement of the collection of town/county real property taxes.
-----------------------------------------------------------------------------------------------------------VILLAGES (Fiscal years beginning 3/1/17)
DECEMBER

31

Deadline for the Board of Trustees to review and make preliminary alterations to the tentative budget.

JANUARY

15
20
20-31
31

Deadline for publishing notice of a public hearing on the tentative budget (must be posted no later than
five (5) days prior to the hearing).
Public hearing on the tentative budget must be held by this date.
Period for making final revisions to the tentative budget.
Deadline to submit real property tax levy cap calculation information to the Office of the State Comptroller.

1
15
20

Deadline for adopting budget and appended salary and wage schedule.
Deadline for the levy of taxes, unpaid charges and assessment and omitted taxes.
Deadline for execution of the tax warrant (upon completion of the tax levy).

FEBRUARY

MARCH

1
Deadline for public notice of collection of taxes by the treasurer or clerk (upon receipt of the tax roll and warrant).
1
Commencement of tax collection.
-----------------------------------------------------------------------------------------------------------VILLAGES (Fiscal years beginning 6/1/17)
DECEMBER

MID

Receive real property tax levy cap form and data from the Office of the State Comptroller.

FEBRUARY

8

Deadline for Budget Officer to notify department heads in writing of the necessity for estimates
of revenues and expenses for the ensuing fiscal year.

MARCH

1
20
31

Deadline for department heads to submit estimates to the Budget Officer.
Deadline for the Budget Officer to prepare and file the tentative budget with the Village Clerk.
Deadline for the Board of Trustees to review and make preliminary alterations to the tentative budget.

APRIL

15
20
20-30
30

Deadline for publishing notice of a public hearing on the tentative budget (must be posted no later than
five (5) days prior to the hearing).
Public hearing on the tentative budget must be held by this date.
Period for making final revisions to the tentative budget.
Deadline to submit real property tax levy cap calculation information to the Office of the State Comptroller.

1

Deadline for adopting budget and appended salary and wage schedule.

MAY
continued page 26
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NYS GFOA Professional Development Scholarship
New York State Government Finance Officers’ Association, Inc.

2017 APPLICATION

Professional Development Scholarship
2017 APPLICATION

NYS GFOA understands the financial challenges placed on government finance officers to secure funding to attend
training programs. As such the Association provides up to five annual Professional Development Scholarships to attend the NYS GFOA Annual Conference. Each Scholarship covers the cost of the Annual Conference registration and
two nights at the Conference hotel.
There will be one Scholarship per NYS GFOA geographic region, however, if there are no eligible applicants from a
particular region, the Committee has the option to award more than one per region, but no more than five Scholarships in total.
ELIGIBILITY: This Scholarship is available to NYS GFOA public sector members in good standing (dues are current at
time of application). One Scholarship per public sector entity will be awarded to a first-time attendee.
1) Please Print
FULL NAME, TITLE

ORGANIZATION

MAILING ADDRESS

TELEPHONE

EMAIL

2) On a separate piece of paper, please explain why you have not be able to attend the Annual Conference in the past
and why you wish to attend this year.
3) If you have attended in the past but have extenuating circumstances prohibiting you from attending the upcoming
Annual Conference, you may also be considered. On a separate piece of paper, please explain your circumstances
and why you wish to attend.
Closing Date for Applications: January 15, 2017
Selection Announcement: On or before February 15, 2017
Send Application and supporting documents to:
NYS GFOA Scholarship Committee • 126 State Street, 5th Floor • Albany, New York 12207
OR Email to: Scholarship@nysgfoa.org, Subject line: NYS GFOA PD Scholarship
QUESTIONS? Call: NYS GFOA 518.465.1512 OR Email: Scholarship@nysgfoa.org

NEW YORK STATE GOVERNMENT FINANCE OFFICERS’ ASSOCIATION, INC.
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12RooseveltAvenue
PortJeffersonStation,NY11776
631Ͳ331Ͳ8888
www.munistat.com


RobertF.Sikora,CIPMA,Chairman
MichaelJ.Loguercio,CIPMA,President
NoahNadelson,CIPMA,ChiefExecutiveOfficer
ThomasCartwright,Associate
PaulTuttle,Associate


CertifiedMembersoftheNationalAssociationofMunicipalAdvisors








AssistingMunicipalitiesandSchoolDistrictsinAllAspectsof
CapitalProjectandCashFlowFinancing

PreandPostͲVoteFinancialPlanning
BondandNoteSales
RatingAgencyReviews
DASNY,EFC,IDAandOtherStateAgencyBonds
LeaseFinancings
SecondaryMarketDisclosure
MultiͲYearFinancialandCapitalPlanning
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IRS UPDATE

2017 Standard Mileage Rates for Medical, Business
and Moving Announced
The Internal Revenue Service (IRS) has issued the 2017 optional
standard mileage rates used to calculate the deductible costs
of operating an automobile for business, charitable, medical or
moving purposes.
Beginning on Jan. 1, 2017, the standard mileage rates for the use
of a car (also vans, pickups or panel trucks) will be:
• 53.5 cents per mile for business miles driven, down from
54 cents for 2016
• 17 cents per mile driven for medical or moving purposes,
down from 19 cents for 2016
• 14 cents per mile driven in service of charitable organizations
The business mileage rate decreased half a cent per mile and
the medical and moving expense rates each dropped 2 cents per
mile from 2016. The charitable rate is set by statute and remains
unchanged. The standard mileage rate for business is based on
an annual study of the fixed and variable costs of operating an
automobile. The rate for medical and moving purposes is based
on the variable costs.
Taxpayers always have the option of calculating the actual costs
of using their vehicle rather than using the standard mileage
rates.
A taxpayer may not use the business standard mileage rate for a
vehicle after using any depreciation method under the Modified
Accelerated Cost Recovery System (MACRS) or after claiming a
Section 179 deduction for that vehicle. In addition, the business
standard mileage rate cannot be used for more than four vehicles
used simultaneously.
These and other requirements are described in Rev. Proc. 201051. Notice 2016-79, posted today on IRS.gov, contains the standard mileage rates, the amount a taxpayer must use in calculating
reductions to basis for depreciation taken under the business
standard mileage rate, and the maximum standard automobile
cost that a taxpayer may use in computing the allowance under
a fixed and variable rate plan.
Earlier Due Dates for Certain Information Returns
Employers face a new January 31, 2017, due date for filing 2016
Forms W-2 and W-3 with the Social Security Administration.
This date applies whether you file using paper forms or electronically. Forms 1099-MISC are due to the IRS by January 31
when reporting non-employee compensation payments in box 7.
Employers must furnish copies of these forms to their employees
by the January 31 deadline. These earlier due dates will help the
IRS find and stop refund fraud.

Bits
& Piece
s
Penalties for failure to file correct information returns or furnish
correct payee statements have increased and are now subject to
inflationary adjustments. Information returns and payee statements include, for example, Forms 1098, 1099, W-2G and W-2.
The increased penalties are effective for information returns
required to be filed after December 31, 2015.
Health Reimbursement Arrangements —
State and Local Health Plans
On Dec. 18, 2015, Congress passed the Protecting Americans
from Tax Hikes Act, part of which expands the existing use of
Health Reimbursement Arrangements (HRAs) in the accident or
health plans of a state or local retirement system.
HRA reimbursements under an employer’s accident or health
plan for medical care expenses covering only an employee, their
spouse, dependents and children who will be under age 27 at the
end of the year are excluded from gross income. This treatment
remains the same in the case of a deceased employee with a
plan reimbursing the medical expenses of only the employee’s
surviving spouse, dependents and children who will be under
age 27 at the end of the year.
Unless a limited exception applies, if a plan reimburses the
medical expenses of any other beneficiary, all expense reimbursements under the plan are included in income, including
those of the employee and the employee’s spouse, dependents
and children under age 27 (or the employee’s surviving spouse,
dependents and children under age 27 in the case of a deceased
employee.)
For the limited exception to apply, the plan must have provided,
on or before January 1, 2008, for reimbursement of the medical
expenses of a deceased employee’s beneficiary without regard
to whether the beneficiary is the employee’s surviving spouse,
dependent, or child under age 27. In addition, the plan must be
funded by a medical trust (1) that is either established in connection with a public retirement system or established by or on
behalf of a State or political subdivision thereof, and (2) that
either has been authorized by a State legislature or has received
a favorable ruling from the IRS that the trust’s income is not
includible in gross income by reason of the exclusion for income
of a State or political subdivision or the exemption from income
tax for a voluntary employees’ beneficiary association (VEBA)
described in Internal Revenue Code Section 501(c)(9).
This exception preserves the exclusion from gross income for
reimbursements of medical expenses of the employee and the
employee’s spouse, dependents and children under age 27 (or
the employee’s surviving spouse, dependents and children under
age 27 in the case of a deceased employee.) Reimbursements of
medical expenses of other beneficiaries are included in income. I
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FORM A STRATEGIC ALLIANCE WITH AN FHLBNY LETTER OF CREDIT
Are you familiar with the Federal Home Loan Bank of New York's (FHLBNY's)
LeĴer of Credit (L/C) program? An FHLBNY L/C is a triple-A-rated credit
instrument that oěers local community banks an aĴractive alternate way to secure
your public deposits. Under New York law, commercial banks and qualięed savings
and loans or savings banks may utilize an FHLBNY L/C as eligible collateral.
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MUNICIPALITY

Member requests L/C to be issued on its behalf

FHLBNY L/C

Beneęts of accepting FHLBNY L/Cs:
»No cost to you
»Approved by the state
»Secured collateralization option
»EĜcient operational process
»Immediate pay on submission of
proper draw certięcate

MEMBER

Visit www.Ģlbny.com/lc to learn all about L/Cs — view a sample L/C, the laws
governing L/Cs, the issuance process, and related articles. Here you can also submit
a request for a list of participating FHLBNY members in your area.

@

FEDERAL HOME LOAN BANK OF NEW YORK . 101
01 PARK AVENUE . NEW YORK, NY 101
10178
78 . (212) 44
441-67
6700
00 . WWW.FHLBNY.COM
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STATE ANNOUNCES REGIONAL ECONOMIC
DEVELOPMENT AWARDS

Bits
& Piece
s

In early December, the Governor announced the sixth round of the Regional Economic Development Council (REDC) Awards.
During Round VI, members from the 10 Regional Councils traveled to Albany to make in-person presentations of their proposals to
the Strategic Implementation Assessment Team (SIAT).
More than $700 million in economic and community development funding has been awarded to the following regions:

Western New York: $62 million supporting 105 projects
Finger Lakes: $80.5 million supporting 97 projects
Southern Tier: $60.4 million supporting 63 projects
Central New York: $62.2 million supporting 77 projects
Mohawk Valley: $81.9 million supporting 88 projects
North Country: $61.4 million supporting 77 projects
Capital Region: $83.1 million supporting 116 projects
Mid-Hudson: $83.3 million supporting 105 projects
New York City: $80.2 million supporting 121 projects
Long Island: $62 million supporting 101 projects
In addition, the Governor awarded 10 communities $10 million for the Downtown Revitalization Initiative (DRI). The DRI is a
$100 million effort to improve the urban vitality of city centers across New York State. The initiative will invest $10 million in each
of 10 communities, designed to transform downtown neighborhoods into more vibrant communities. The DRI communities are:
Capital Region: Glens Falls
Central New York: Oswego
Finger Lakes: Geneva
Long Island: Westbury
Mid-Hudson: Middletown
Mohawk Valley: Oneonta
New York City: Jamaica
North Country: Plattsburgh
Southern Tier: Elmira
Western New York: Jamestown

Congratulations to all these entities
for earning this prestigious award!

See Insert in this Newsletter
to Register for the 2017
Annual Conference!
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INFLATION AND ALLOWABLE LEVY GROWTH FACTORS UPDATE
Provided by the Office of the State Comptroller

Bits
& Piece
s

One of the primary components local governments and school districts utilize in determining the real property taxx levy cap
c p
for their ensuing fiscal year is the inflation and allowable levy growth factor. The following are the inflation and allowable levy
growth factors for municipalities with 2017 fiscal years beginning January 1st, March 1st and April 1st:

2017 Fiscal Year Start

1

1

1

January
0.68%

March
0.80%

April
0.93%

The Office of the State Comptroller does not establish the allowable levy growth factor. The factor is based on a specific
calculation that is prescribed by law and further clarified by the NYS Division of the Budget in the Tax Cap Guidance Document.
As a service to local governments and school districts, the Office of the State Comptroller performs the computation to ensure
consistency and to mitigate errors. I

SERVICE IS OUR

FOUNDATION
Our strength is in our people. That’s why Capital One®, Commercial Banking offers you professionals
who are experienced in the government banking industry. You’ll have a dedicated Relationship
Manager who can help you with the following:
s 4REASURY -ANAGEMENT
s !SSET -ANAGEMENT

s 4AXABLE AND 4AX EXEMPT &INANCING
s -ERCHANT 3ERVICES

So you can get the resources you need to do more for your community.
Chip Motil
SVP
Head of Government Banking
chip.motil@capitalone.com
631-531-2325

Tammy Leisen
Relationship Manager
Suffolk County
tammy.leisen@capitalone.com
631-531-2324

Karen Bauer
NY/NJ Market Manager
karen.bauer@capitalone.com
631-531-2669

Neﬁ Pongas
Relationship Manager
Nassau County
neﬁ.pongas@capitalone.com
631-531-2349

Wayne Kuss
Relationship Manager
Westchester & Rockland Counties
wayne.kuss@capitalone.com
973-439-7621

capitalonecommercial.com
Products and services offered by Capital One, N.A., Member FDIC. © 2015 Capital One. Capital One is a federally registered service mark. All rights reserved.
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Take the Complicated Out of
Workers’ Compensation
Since 1981, NYS Public Entities Safety Group 497 has been providing
Workers’ Compensation Insurance to New York’s Public Entities.
Safety Group 497 works with public entities to reduce workplace accidents,
FRQWUROFODLPFRVWVDQGSURYLGHDȴQDQFLDOO\VHFXUHLQVXUDQFHPDUNHW
As a result, we have been able to return over $39 Million in dividends to our
3XEOLF(QWLWLHV6DIHW\*URXSPHPEHUVRYHUWKHSDVW\HDUV
For information on how to become a member,
SOHDVHFRQWDFW1<63XEOLF(QWLWLHV6DIHW\*URXSDW

NYSgroup497.com

SM

56 Clifton Country Road, Suite 205, Clifton Park, NY 12065

NYSNYS
GFOA
GFOA
Newsletter
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| Fall 2016 | 21

When Performance Measures Go Horribly Wrong
By Russ Linden
They have a powerful influence.
But unrealistic, unreachable
goals can produce unethical
behavior.

After the scandal erupted over the
creation by Wells Fargo employees of
more than 2 million bogus bank accounts,
for which customers were charged over
$2.5 million in unwarranted fees, the bank’s
CEO claimed that it never wanted the
accounts created, that it had fired 5,300
employees who were involved, and that he
was “fully committed to ... fix the issue and
strengthen our culture.”
But here’s the problem: What happened at
Wells Fargo wasn’t about culture. Nor was
it about unethical employees, or about one
senior executive who oversaw the program
that led to these abuses (and walked away
with an exit package worth over $100
million). No, this was a case of superaggressive daily sales goals that were
almost impossible to reach and where
failure to reach them could lead to
firings. As one expert on white-collar crime
asserted, “This wouldn’t have happened
without pressure from the top.”
We’ve seen this movie over and over in
the public sector. Teachers and administrators in several public school systems have
been caught correcting students answers
on high-stakes tests, as a reaction to the
enormous pressure they felt to improve
student performance. In one of the worst
cases, in 2011, an investigation found that
178 teachers and administrators in Atlanta’s
schools had corrected student responses
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on standardized tests. Several of them went
to jail.
The same kind of unethical behavior
occurred on a wide scale at the U.S.
Department of Veterans Affairs, again
because of high-stakes goals that were
virtually impossible to meet. Supervisors
directed front-line staff to cook the books
to make it appear that all vets received
a medical appointment within 14 days
of requesting it -- the department’s
all-important performance measure.
The huge number of troops who had been
injured in the wars in Iraq and Afghanistan
made it impossible for the VA to treat all
vets so quickly. But there was intense
pressure to do so, and that led hundreds
of department staff and supervisors to
falsify appointment records.
The old saying, “what gets measured gets
managed,” is true. Performance measures
have a very powerful influence on people’s
behaviors. And that raises the key question:
How do we know if the measures we use
are appropriate? Here’s an example of one
person who answered that question in a
creative way:
In 1995, an excellent public-sector leader
named Bill Leighty was named director of
the Virginia Retirement System. He took
over a deeply troubled agency. It was in
turmoil because of a major scandal,
support in the state legislature was almost
nonexistent, and employee morale was in
the basement. This agency had some of the
most rigid silos I’ve ever seen. Leighty knew
he had to make major changes quickly to
raise morale and performance.
One of his early steps was to create
a “dumb rules” contest. He invited
employees to identify rules, measures and
regulations that were getting in their way
and leading them to do stupid things.
After reviewing dozens of employee
recommendations, Leighty noted that
“we found about a third of these were

outside our control, a third were rules we
had written ourselves, and a third weren’t
rules at all!”
By the end of this exercise, the agency
staff had been relieved of rules and
performance measures that wasted their
time and, even worse, led to behaviors
that lowered performance and customer
service. And Leighty actively involved the
employees whenever they developed new
measures to ensure that those measures
were meaningful and had no unintended
consequences.
So when you look at your organization’s
performance measures, ask yourself and
your team a few simple questions:
• Which of these measures provide staff
with operational information that’s truly
useful?
• Which of them simply waste people’s
time?
• Which ones promote collaboration and
information sharing among staff?
• Which lead to unanticipated consequences that are harmful to customers?
• And perhaps most important, are the
measures achievable? Do they focus on
factors that staff can actually control?
Albert Einstein once said that “not everything that counts is countable, and not
everything that’s countable counts.”
Do your organization’s performance
measures count? I
ABOUT THE AUTHOR: Russ Linden is a
contributor to Governing magazine. He
is a management educator and author.
His major areas of expertise include
change management, performance
improvement, and collaboration. He has
written five books, his most recent being
“Leading Across Boundaries: Creating
Collaborative Agencies in a Networked
World” (Jossey-Bass, 2010). He can be
reached at mailbox@governing.com.

Why select R.S. Abrams & Co., LLP for
your auditing and financial needs?
Specialization

Commitment

Over 75 Years Servicing State & Local
Governments

Readily available to assist State & Local
Governments with their financial needs

Staff

Ethics

CPAs Experienced in State & Local
Government Accounting/Auditing

Maintain Highest Standards of
Professionalism

Relationships

Diversified Services

Prompt Attention to the Needs of Local
Governments

External/Internal/Claims Audits and
Financial Statement Preparation

The highest standards.

RSABRAMS.COM
Islandia

White Plains

3033 Express Drive North, Suite 100
-&(#655ggmjo5R5BligC5hij7jjjj

50 Main Street, Suite 1000
"#.5&#(-655gflfl
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?

Ask the
Association

Q

Are there resources available to

learn more about financial disclosure

the NYS GFOA website at http://www.

Q

nysgfoa.org/legislative-resources.

term limits for its elected officials?

Q

Is fund balance required to be

included in a town’s preliminary budget?

A

A

Can a town in New York institute

Yes. A town can pass a local law

(per Home Rule) instituting some form of
term limits for their elected officials

Yes. NYS Town Law (Section 107)

requires fund balance to be included in
the town’s budget. The same is required
(per State statute) for counties, villages

* Please Note: Legal cites in this

and fire districts.

column are not to be construed as

Q

legal questions should be directed to

legal advice or a legal opinion. Any
Our county received revenue

from an excise tax on medical marijuana.

your attorney, legal department, or

How was the amount of tax revenue

the Office of the State Comptroller. I

distributed to the county determined?

filings for public authorities such as
industrial development agencies (IDAs)?

A

The Compassionate Care Act,

signed into law in 2014, created the

A

Yes. The NYS Authorities Budget

State’s first medical marijuana program.

Office website provides resources,

The law established a 7% excise tax on

guidance and training for public

every sale of medical marijuana by a

authorities for completing compliance

registered organization to a certified

and disclosure reports on the Public

patient or designated caregiver.

Authorities Reporting and Information

Proceeds from the excise tax are

System (PARIS). The ABO website is

collected in a special account

http://www.abo.ny.gov.

managed by the State Comptroller.

Q

The Comptroller allocates the revenue

would like us to address?

eliminating this requirement that local

in the following manner: 22.5% to the

Are you searching for the status

governments have public contract bids

county where the medical marijuana

and offers published in the official

was manufactured; 22.5% to the county

newspaper of their municipalities?

in the State where the medical marijuana

affecting your government?

was dispensed; 5% to the State Office

If so, please contact
tact

A

Has consideration been given to

Yes. A bill in the State

QUESTIONS
Do you have a government
finance question or issue you

of Alcoholism and Substance Abuse

of state or federal legislation

Fred Shellard,

Legislature (A.3203/S. 3028) would

Services to be used for additional drug

give local governments the option of

abuse prevention, counseling, and

Director of

publishing public contract bids and

treatment services; and 5% to the

Professional

offers in an online publication instead

Division of Criminal Justice Services

Services at (518) 465-1512

of in a printed publication. The bill did

to support law enforcement measures

not move out of committee during the

related to this law.

2016 Legislative Session. To follow this
and other legislation of interest, check
the 2016 Legislative Resources page on
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or e-mail at
a.org.
shellard@nysgfoa.org.

Thousands of Public Entities.
Billions of Taxpayer Dollars. Protected.

Across the United States, local and state governmental organizations use the Insured Cash Sweep®,
or ICS®, and CDARS® services to access multi-million-dollar FDIC insurance through a single bank
relationship, safeguard taxpayer money, keep funds local, and eliminate the burden of ongoing
collateral tracking.
What could be easier? See if your bank offers ICS and/or CDARS, or find one of the thousands that do.

ICSandCDARS.com
When deposited funds are exchanged on a dollar-for-dollar basis with other banks in the Promontory Network, a bank can use the full amount of a deposit placed through ICS or
CDARS for local lending, satisfying some depositors’ local investment goals or mandates. Alternatively, with a depositor‘s consent, and if authorized under state law, a bank may
choose to receive fee income instead of deposits from the banks. Under these circumstances, deposited funds would not be available for local lending. Placement of customer
funds through the ICS and CDARS services is subject to the terms, conditions, and disclosures set forth in the agreements that a participating institution’s customer enters into with
that institution, including the applicable deposit placement agreement. Limits apply and customer eligibility criteria may apply. Program withdrawals are limited to six per month
when using the ICS savings option. If a depositor is subject to restrictions on the placement of funds in depository institutions, it is the depositor’s responsibility to determine
whether the placement of funds through ICS or CDARS, or a particular ICS or CDARS transaction, satisfies these restrictions. Insured Cash Sweep, ICS, and CDARS are registered
service marks of Promontory Interfinancial Network, LLC.
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2016-17 Municipal Calendar - Winter | continued from page 14

VILLAGES (Fiscal Years beginning 8/1/17)
FEBRUARY

APRIL

MID

Allowable real property tax levy growth factor available.

MID

Receive real property tax levy cap form and data from the Office of the State Comptroller.

8

Deadline for Budget Officer to notify department heads in writing of the necessity for estimates of
revenues and expenses for the ensuing fiscal year.
-----------------------------------------------------------------------------------------------------------SCHOOL DISTRICTS (Fiscal Years Begin 7/1/17)
DEC/JAN

All budget detail including non-instructional staffing, equipment requests, supply needs and contractual
expenditures due from budget developers in business office.
Transportation, Plant Operations and Maintenance Budgets for Review with Board of Education.

JAN/FEB

General Support section of budget for review with Board of Education.
Board study session to review Transportation, Plant Operations and General Support sections of proposed
budget.

MID
FEBRUARY

MARCH

Allowable real property tax levy growth factor number available
Debt Service and Employee Benefits section of budget for review with Board of Education.
All instructional staffing for the proposed budget finalized.

1

Deadline to submit real property tax levy cap calculation information to the Office of the State Comptroller.
Board study session to review Debt Service and Employee Benefits Sections of proposed budget.
Instruction Section of budget completed for review with Board of Education.
Board study session to review instructional section of proposed budget.
Presentation and review of estimated revenues and tax projection for the proposed budget.
Board study session for final review of proposed budget prior to adoption and publication of newsletter to
publicize the popular budget.
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USE
YOUR
CASH
as a revenue-generating asset.
Most see cash as a non-performing asset. We see it differently.
At three+one we view cash as an asset that can produce new sources of
income – even in a low interest rate environment.
Our unique liquidity data and analysis delivers confidence with a
holistic marketplace perspective that brings life back into cash for public
entities.
Our liquidity analysis delivers strong results to your bottom line while
putting less stress on your taxpayer’s dollars.
The word is spreading across the country about how three+one
is helping public entities put life back into cash and earn more interest
income immediately.
i>ÀÀiÌ`>Þ>LÕÌ ÜÜiV>w`ÞÕÀÀ}>â>Ì
immediate sources of revenue at www.threeplusone.us.

585-484-0311 +

www.threeplusone.us
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NYS GFOA
126 State Street, 5th Floor
Albany, NY 12207

NYS GFOA UPCOMING EVENTS | 2017
nys government finance officers’ association, inc.

38TH ANNUAL CONFERENCE
march 28,2017 | pre-conference sessions begins
march 29-31, 2017 | conference
albany marriott hotel | albany, ny
www.nysgfoa.org

Information on these and other upcoming programs
can be found on the NYS GFOA website at
www.nysgfoa.org
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