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October 2016
It’s hard to believe that fall is
upon us and so is budget season
for our calendar year members.
Each year it becomes increasingly
difficult for us to do more with
less. As finance officers, we are
expected to be the miracle
workers when it comes to
producing a fiscally responsible budget. Our budget
challenges are dealing with the state mandated tax levy
cap, the current economy and growing needs such as
maintaining and improving the infrastructure of our
individual municipalities.
There are a number of articles in this issue of the
Newsletter that should catch your attention. They include
2016 Survey of State Comptrollers and Their CAFR
Processes; Forthcoming New Guidance on Leases, and
Poor Performance in State Tax Revenues: Weak Growth
in the First Quarter, Declines in the Second Quarter.
The information in each article is timely and reflects the
current realities all government finance professionals
face in our offices.
The article of particular interest is What You Need to Know:
the Financial Reporting Model Reexamination (Update)
from GASB. As GASB begins the process of reexamining
the financial reporting model (GASB 34), we will be paying
particular attention to the Invitation to Comment that is
expected to be released in December 2016. We will be
looking for involvement from our membership to assist the
Accounting, Auditing & Financial Reporting Committee,
so we can make meaningful comments that will help shape
the improvement of GASB 34.
Our NYS GFOA office continues to work to provide
the training and resources that will keep our members
informed. We are on track to complete the final Advanced
GFI programs (a full day Debt Management Forum and
half-day Budgeting Best Practices Workshop) in time for
our next annual conference to be held at the Albany
Marriott on March 28-31, 2017.
Also, credit card acceptance is now available to our
membership! You can now register and pay for attendance
at any NYS GFOA event through the convenience of your
credit card. Just select ‘credit card’ for payment while registering online. Please feel free to contact the Association
office at (518) 465-1512 with any questions or suggestions
on how we can better serve you.
Sincerely,

Dawn
Dawn T. Donovan
Comptroller, Town of Eastchester

For further information about NYS GFOA, article submission, advertising, reprints and
back issues contact Maura Ryan at 518-465-1512 or ryan@nysgfoa.org.
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2016 Survey of State Comptrollers and Their CAFR
Processes Conducted by the National Association of State Auditors, Comptrollers and
Treasurers in conjunction with Workiva
75% of respondents have caught errors in the CAFR prior to it being published,
and nearly 43% have caught errors in the CAFR after it was published.
In early 2016, the National Association of State Auditors, Comptrollers, and Treasurers (NASACT) surveyed members across 28 states
about their current processes for developing the Comprehensive Annual Financial Report (CAFR). Of those surveyed, titles commonly
included, but were not limited to, controller, comptroller, and deputy comptroller.
More than half of government financial professionals surveyed question the accuracy of data in their states’ CAFRs.
Fully 78% are worried about the future accuracy of that data. Additionally, a looming wave of baby boomer retirement
threatens to rob them of much of their collective wisdom about CAFR production.
While those surveyed reported that at least one core CAFR producer left the team within the last year, they have no trained replacements in
the wings. Between the shortage of knowledgeable replacement workers and the lack of a sustainable, repeatable process for managing,
reporting, and checking the accuracy of data, government states are quickly approaching a reporting impasse.
With key pain points of data inaccuracy and the overwhelmingly manual nature of CAFR data gathering and production, states need to
examine how to develop accurate, repeatable processes to prevent the negative results of inaccurate reporting. What is clear from the results
included here is that states have multiple opportunities to take immediate action to avoid common pitfalls contributing to inaccuracy.

About this Survey
NASACT has collaborated with Workiva
for a survey in which the results were presented at the 2016 NASC Annual Conference. This survey sought to provide state
comptrollers with an opportunity to voice
the top barriers, technology applications,
and staff concerns associated with the
preparation of the CAFR each year.
The purpose of this survey was to:
• Assist states in diagnosing challenges
associated with CAFR preparation;
• Identify trends among technology tools
that have either helped or failed to assist
in the CAFR preparation process; and
• Understand the need for a repeatable
and sustainable process that can support staff changes.
The future of financial reporting: What is
keeping controllers up at night?
The survey touched on several areas
of uncertainty within CAFR teams. As it
stands currently, 53.57% of respondents
are either “somewhat concerned” or
“very concerned” about the accuracy of
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the data in their CAFRs. When we look to
the future, that number jumps to just over
78% of respondents concerned about the
accuracy of the data in their future CAFRs.
The most prominent reason for this
uncertainty rests with the issue of large
employee turnover. With the baby
boomer generation swiftly reaching the
age of retirement, controllers have a
growing unease about the encroaching
employee turnover.
The survey shows that a large employee
turnover is anticipated in the future,
expecting at least 1 member of the core
CAFR team to leave every year for the
next 6–7 years. As they look to future
CAFR production, post-boomer retirement, 64.29% of survey respondents were
somewhat concerned about future
accuracy of data. Of the remaining
amount, 21.43% were not concerned,
and 14.29% were very concerned.
These numbers tell us that much of the
current process is dependent on the
accumulated knowledge of current work

processes. Losing staff, who up until
this point have been the main players in
CAFR development, is directly influencing the loss of confidence in the reporting
process. Currently, the process is dependent on people to the extent that it is not
sustainable year after year.
Complex reports such as the CAFR need
to combine data with human context,
analysis, and manipulation of the data.
However, the process should not sacrifice
data autonomy for human context to the
extent that the person who owns that
process becomes the key moving piece.
To ensure future sustainability, processes
need to be in place for gathering that
information into a central repository — or
better yet, to automate some of the processes, so new employees are not left to
decode a system of formulas, notes, and
documents. By shifting some of the burden to technology, the people throughout
the process will have more time to focus
on better analysis of that data.
continued page 12

PERMA partners...

...with organizations large and small to provide
workers’ comp solutions in financially trying times.
Our partnerships with the New York State Association of Counties (NYSAC) and the
New York State School Boards Association (NYSSBA) are helping PERMA reach a wider marketplace
for our superior workers’ compensation coverage. We offer:

THE MOST CHOICES:
tailoring workers’ compensation programs to suit the budgetary needs of our municipal members
THE BEST TRAINING:
bringing costs down by preventing losses in the first place

FINANCIAL TRANSPARENCY:
publicly disclosing our financial statements after review and approval

Interested in a PERMA partnership?
Contact Mariella Frush,
Senior Account Manager
at mfrush@neami.com or
visit www.PERMA.org

Public Employer Risk Management Association, Inc.
9 Cornell Road, Latham, NY 12110
Managed by: NORTHEAST ASSOCIATION MANAGEMENT, INC.

Proud Partner of:

NEW YORK’S PREMIER PROVIDER OF WORKERS’ COMPENSATION FOR PUBLIC ENTITIES
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What You Need to Know: The Financial Reporting Model
Reexamination (Update) By the Governmental Accounting Standards Board

The Invitation to Comment will seek feedback from stakeholders on certain aspects
of the existing model that the GASB’s
research identified as areas of potential
improvement.
The GASB is working toward the issuance
of an initial document for public comment
in its project reexamining the financial reporting model. The Invitation to Comment
(ITC) will seek feedback from stakeholders
on elements of the existing model that the
GASB’s research identified as areas of potential improvement. This article previews
what the Board is preparing for issuance at
the end of 2016.
Unlike other due process documents, which
contain proposals from the Board for new
or amended standards, an Invitation to
Comment is a neutral document that seeks
stakeholder input on a variety of alternatives before the Board develops a position
on them.
It is important to note that the feedback
received during the initial pre-agenda
research indicated that much of the financial reporting model has been effective in
providing information that is useful for making decisions and assessing accountability.
Therefore, the Board decided that the
approach of the financial reporting model
reexamination will be to make improvements to the existing model, rather than
start over with a clean slate.
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Targeted Areas of Potential Improvement

CHAPTER TWO

The ITC is expected to present a number
of targeted areas of potential improvement
to governmental
financial statements,
overnmental fund financial
stateme
including:
• Recognition approaches;
• Format of the governmental funds statement of resource flows;
• Specific terminology;
• Reconciliation to the government-wide
statements; and
• For certain recognition approaches,
a statement of cash flows.

This chapter will introduce three
alternatives that fall on a continuum for
recognition approaches for governmental
fund financial statements:
• Near-term financial resources;
• Short-term (working capital) financial
resources; and
• Long-term (total) financial resources.

The Board plans to consider other areas
identified for potential improvement during
the research in future due process
documents.
Mapping Out the Invitation to Comment

CHAPTER ONE
The first chapter will make the case for
why the Board is exploring recognition
approaches for governmental funds — to
improve the effectiveness of governmental
fund information, develop conceptual consistency, and provide a basis for establishing guidance for complex transactions.

For each of these three recognition
approaches, the document will describe:
• The messages that financial statements
using the recognition approach would
be trying to communicate;
• The assets, liabilities, deferrals, and
inflows and outflows of resources that
would be reported under the recognition
approach; and
• Potential benefits and challenges to the
recognition approach.
Stakeholder input will give the Board
additional insight as to which recognition
approach yields the most understandable
and useful information about the governmental funds.
continued page 17

Did You Know?

• NYSHIP is available to virtually all public employers across New York State
• Over 800 counties, cities, towns, villages, school districts and special
districts participate in NYSHIP
• More than 1.2 million public employees, retirees and their families have
health insurance through NYSHIP

A unique health insurance plan developed for New York’s public employees
For additional information regarding The Empire Plan, public employers may visit our web site
at www.cs.ny.gov or call the Employee Beneﬁts Division of the New York State
Health Insurance Program at 518.485.1771
New York State Department of Civil Service, Employee Beneﬁts Division
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Forthcoming New Guidance on Leases
By Stephen J. Gauthier
The GASB’s pending new guidance on leases promises to differ
substantially from current accounting practice in both the public
and private sectors.
The Governmental Accounting Standards Board (GASB) plans to issue
an authoritative new standard on leases later in 2016. The GASB published its Preliminary Views on accounting and financial reporting for
leases in late 2014. The Subsequent Exposure Draft (ED) was issued in
January 2016. The GASB’s pending new guidance on leases promises
to differ substantially from current accounting practice in both the
public and private sectors.

DEFINITION OF A LEASE.
In the future, a lease will be defined as:
a contract that conveys the right to use a
nonfinancial asset (the Underlying asset)
for a period of time in an exchange or
exchange-like transaction.
That definition specifically will exclude
agreements involving the right to use
intangible assets and biological assets
(including timber), as well as contracts
that meet the definition of a service
concession arrangement (i.e., publicprivate partnerships).

KEY CHANGES.
The most significant changes to current
lease accounting standards can be
summarized as follows:
• Elimination of Asset Sales from the
Scope of Lease Accounting. Currently,
lease accounting encompasses agreements that result in the eventual transfer
of ownership of a leased asset from the
lessor to the lessee. In the future, agreements that result in the eventual transfer
of ownership of an asset from the lessor
to the lessee will be treated instead as
the financed sale/purchase of as asset.
• Asset Reporting. Currently, it is the
lessee in a capital lease that reports the
underlying asset, not the lessor, which
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reports only the related receivable (just
as though the lessee had purchased the
underlying asset from the lessor). In the
future, for leases that are greater than 12
months, the lessor will continue to report
the underlying asset, while the lessee will
report a lease asset, a separate intangible asset that represents the lessee’s
right to use the underlying asset during
the term of the lease.
• Categories of Leases. Currently, authoritative standards distinguish capital leases
from operating leases. In the future,
this distinction will be replaced by a new
distinction between long-term leases
(greater than 12 months) and short-term
leases (12 months or less, including any
options to extend the lease term).

LESSEE ACCOUNTING
(LONG-TERM LEASES).
The lessee in a long-term lease will report
a lease liability (equal to the present value
of the payments that it will make over the
lease term) and a related lease asset at an
amount adjusted for prepayments (such
as security deposits). The lessee will treat
lease payments as a combination reduction of its lease liability + interest expense,
while amortizing the intangible asset itself
as expense over the lease term.

• Lessor Accounting (Long-Term Leases).
The lessor in a long-term lease will report
a lease receivable and a deferred inflow
of resources (at an amount adjusted for
any prepayments), while continuing to
report the underlying asset as its own.
The lessor will treat payments received
as a combination reduction of its lease
receivable + interest revenue, while
amortizing its deferred inflow of
resources as revenue over the lease term.
• Short-Term Leases. Lessees will recognize expense based on the payment
provision of the lease contract. Similarly,
lessors will recognize revenue in the
same manner.
• Effective Date. The GASB currently
plans for its final standard on leases to
first take effect for the fiscal year that
ends December 31, 2019. I
ABOUT THE AUTHOR:
Stephen J. Gauthier is Director of
the GFOA of the U.S. and Canada’s
Technical Services Center in Chicago, IL.
Stephen can be reached at sgauthier@
gfoa.org or at 312-977-9700.

Editor’s Note: This article was originally
published by the GFOA of the U.S. and
Canada in its August 2016 issue of
Government Finance Review.

Municipalities Not-for-Profits
Corporations Individuals

What Sets Cullen & Danowski, LLP Apart?
Our years of experience? Our hard-earned expertise? The breadth of our services? Our attention
to our clients? These qualities are all undeniably, even vitally important. While we possess them
all, our defining and differentiating characteristics can be stated in two words: Present and
Accountable!
By present, we mean that Cullen & Danowski is with you, available to you and accessible when
you need us. When you work with us, you will have all of our years of experience and the depth
or our expertise at your disposal. We will be there to provide the ongoing resources to assist
you, by giving you sound advice, implementing change, and providing auditing, accounting,
tax, consulting services and anything in between, in a timely manner.
By accountable, we mean that we stand behind our work and our clients. Naturally, that means
we are meticulous about our work. Confident that it will stand up to any scrutiny from others,
because it has stood up to our own scrutiny.
This is what sets Cullen & Danowski apart and once you have had a chance to get to know us
and our work, we think you’ll agree.

Clockwise from left:
Christopher V. Reino, CPA, CITP
Jill Sanders, CPA
Alan Yu, CPA
Don Hoffmann, CPA
Peter F. Rodriguez, CPA
Vincent D. Cullen, CPA (1950-2013)
James E. Danowski, CPA
1650 Route 112
Port Jefferson Station, NY 11776
(631) 473-3400 www.cdllp.net
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Employment Opportunities
LONG ISLAND POWER AUTHORITY

PKF O’CONNOR DAVIES, LLP

CITY OF GLEN COVE

Manager of Accounting

Audit Senior -- Government

Controller

Annual Salary: Commensurate with experience.

Annual Salary: Commensurate with experience.

Annual Salary: Commensurate with experience.

Essential Duties & Responsibilities:
The Manager of Accounting reports to the
Controller and the Director of Accounting with
duties that include:
• Supporting and participating in the monthly financial statement close process including preparing
month-end statements including statement of
net position, statement of revenue and expense,
and cash flow statements in accordance with
Governmental Accounting Standards (GASB).
• Ensuring that all financial transactions are
recorded accurately and timely as well as
analyzing and reviewing financial statements
and variances. Consulting with budgeting and
treasury personnel and LIPA’s Service Provider,
PSEG Long Island, as well as business units on
accounting issues.
• Supporting internal and external auditor audit
requests.
• Preparing, reviewing and analyzing account
reconciliations and ensuring compliance with
a strong internal controls environment.
• Preparing the monthly reporting packages,
including analysis of current actual results to
prior period actual results for use in internal and
external reporting. Assisting in the accounting,
analysis and budgeting of various accounts.
• Performing financial planning and analysis,
investor reporting functions, including tracking
reports and monitoring weekly billed revenue
transactions for the UDSA.

Duties & Responsibilities: The Government Audit
Senior will be located in our Harrison office to
work with the government audit team and should
be able to perform and direct the broadest range
of accounting tasks. This person will assist the
engagement partner and/or manager in the
development of audit strategy, planning, review
and interpretation of government audit findings.
This individual would be primarily responsible for
coordinating and performing a variety of government audit work. The Senior may work with
audit staff at the client’s premises, managing
the engagement in the field and performing audit
procedures to the appropriate extent.

Duties & Responsibilities: The position is the
City’s Chief Fiscal Officer and reports directly to the
Mayor. The position involves the general administration of all municipal finances in compliance with
all relevant statutes and accounting standards. The
successful candidate will prepare and manage the
City’s budget, manager tax billings and collections
for city, county and school district and oversee a
staff of eleven.

Education & Experience Requirements:
• BA/BS Accounting degree from an accredited
college/university.
• Minimum of three plus years of government
audit experience in public accounting.
• Eligible to sit for the CPA exam or have passed
all or parts of the CPA Exam.
• Applied working knowledge of U.S.
Generally Accepted Accounting
Principles (GAAP, GAAS, and SEC rules
where applicable) and accounting
standards and procedures.
• Proficient with Microsoft Excel and
Microsoft Word.
• Familiarity with ProSystem fx
Engagement.

How to apply: Email resume and salary requirements to John Charon, Personnel Officer at
JWCharon@cityofglencoveny.org.
____________________________________

Education & Experience Requirements:
• Bachelors of Science degree in Accounting,
CPA a plus.
• Utility accounting experience desired.
• 5 years’ experience in an accounting department.
• Thorough knowledge of basic accounting procedures and principles (with a particular focus
GASB), general ledger reports, and accounts
payable functionality.
• Experience with general ledger functions and
the month-end/year end close process.
• Excellent accounting software user and
administration skills.
How to apply: Interested parties should submit
their cover letter (with salary requirements) and
resume to Barbara Ann Dillon, Director of Human
Resources and Administration, at
AccountingJob@lipower.org.
____________________________________
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How to apply: Send resume and cover
letter to PKF O’Connor Davies, LLP, 500
Mamaroneck Avenue, Suite 301, Harrison,
NY 10528 or fax to 914-381-8910.
______________________________

Members can submit
a government finance
employment posting
free of charge by contacting
Maura K. Ryan,
Executive Director,
at ryan@nysgfoa.org.

Education & Experience Requirements:
Candidate should possess at least Bachelor’s
Degree in accounting with six (6) years of
professional municipal experience.

continued page 26

Independent Financial Advisors
Assisting municipalities throughout
New York State
to meet all of their capital
and cash flow needs.
Our services include:
Bond, note and lease financings
Refunding analysis
EFC bond issues
Credit rating presentations
Water/sewer and property tax rate analysis
Long Island
Richard Tortora
Great Neck
516-487-9815

Syosset
516-364-6363

Western New York
Rick Ganci

Hudson Valley
Beth Ferguson

Southern Tier
Roy McMaster

Orchard Park
716-662-3910

Hopewell Junction
845-227-8678

Elmira
607-734-4308

www.capmark.org

OSC ISSUES REPORT ON FISCAL STRESS
MONITORING SYSTEM RESULTS FOR
MUNICIPALITIES: THREE-YEAR REVIEW
By the Office of the State Comptroller
In September, the Office of the State Comptroller (OSC)
issued a report, Fiscal Stress Monitoring System Results for Municipalities:
Three-Year Review, that examined fiscal stress trends among New
York State municipalities over the past three years. The reports
noted that 65 municipalities have been designated as fiscally
stressed at least once during the period. Of those, 28 were in
stress in two of the past three years and 19 municipalities were
designated in stress each year.
Other findings in the report include:
• Twenty-one local governments were newly classified as
in stress in 2015 while 31 moved out of a stress category;
• More than 18 percent of counties and 20 percent of
cities were in a fiscal stress category; while nearly 4 percent
of villages and just over 2 percent of towns were in a stress
category;
• One-third of all municipalities in a fiscal stress category are
located in the downstate regions of Long Island and the
Mid-Hudson Valley; and
• Sixty-two local governments did not file financial data in
time to receive a FSMS score in each of the last three reporting years. This includes three cities as well as 36 towns and
23 villages.
OSC’s monitoring system evaluates local governments on
nine financial indicators and creates a fiscal condition score.
Indicators include fund balance, cash-on-hand and patterns
of operating deficits. The system also evaluates environmental
information such as population trends, poverty and unemployment. Each municipality receives a separate environmental
score.
A copy of the report can be downloaded at http://www.osc.
state.ny.us/localgov/fiscalmonitoring/pdf/threeyearsfsms_
0916.pdf.

Bits
& Piece
s

NATIONAL GFOA, NABL ISSUE GUIDANCE
ON POST-ISSUANCE TAX-COMPLIANCE
The GFOA of the U.S. and Canada (GFOA) and the National
Association of Bond Lawyers (NABL) recently issued guidance
to issuers and their counsel on developing policies to maximize
continuing compliance with the tax-exempt bond rules after the
issuance of tax-advantaged bonds. The two organizations cooperated on the issuance of separate but complementary guidance
to their respective members; GFOA’s guidance is titled Alert on
Developing and Implementing Procedures for Post-Issuance Tax Compliance
for Issuers of Government Bonds.
Post-issuance tax compliance procedures describe the courses
of action to be taken by an organization to maximize the
likelihood that tax rules applicable to tax-advantaged bonds –
tax-exempt bonds, tax credit bonds, and direct pay bonds – are
followed after the bonds are issued and while the bonds remain
outstanding. Post-issuance tax compliance procedures have two
fundamental purposes: to enhance the likelihood of compliance
with rules and to facilitate and streamline the organization’s
administrative functions.
Broadly speaking, the tax rules applicable to tax-advantaged
bonds address four principal categories of issues: 1) expenditure
of proceeds; 2) use of financed assets; 3) investment of proceeds;
and 4) record keeping. These four categories define the focus of
well-drafted post-issuance tax compliance procedures.
The guidance can be downloaded at www.gfoa.org.
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2016 Survey of State Comptrollers and Their CAFR Processes | continued from page 4

Gathering information
Gathering information is one of the phases
that takes the most time and energy in the
CAFR process. In preparation of the CAFR,
over 96% of respondents collect data from
more than 16 locations outside of their
offices. Gathering information from third
parties is one of the biggest worries for
survey respondents.
57% of respondents stated that component units, or independently operating
government entities, are the most difficult
to gather information in a timely fashion.
Most of these different entities do not use
the same systems to store their information, making the process even more
difficult to manage.
Considering most agencies won’t begin
the drafting process until all of the numbers are finalized, adds to the increasingly
difficult bottleneck of manual processes.
The tools and how they are used
The tools used to support CAFR processes are numerous. The most common
tools used to gather and compile data are
Microsoft® Excel, Microsoft® Word,
email, ERP/general ledgers, and PDF
documents.
While these tools are easy to implement
and commonly mastered, they are not
always the most suited to the purpose.
A better alternative would be a cloudbased tool that allows for collaborating
and data linkage. The barrier to change
is a strong one, and reports can easily
suffer as a result of these tools. Without
permissions or version control, the data
becomes easy to manipulate and take
out of context, which leads to growing
concerns about accuracy.
Data accuracy
When asked about their concern over
data accuracy, a majority of respondents
admitted they are either somewhat
concerned or very concerned about the
accuracy of the data in their CAFR.
Respondents reported the following
sample of errors found in the CAFR:
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• Manual input errors, formatting,
grammar, inaccurate data;
• Adjustments made to component unit
financial statements after drafts have
been submitted;
• Error in fund roll-up;
• New or revised numbers from
component units or agencies;
• Incorrect information included in
component unit report, subsequently
duplicated in CAFR—minor typographical and formatting errors; and
• An agency reporting that they have
been erroneously reporting a capital
asset that did not belong to the agency.
The consistent thread throughout these
responses lies in the potential for error
associated with manual processes. The
data included in the CAFR will always
require the human touch of context and
analysis. However, the more input and
management of data can be automated,
the less opportunity there will be for
reporting errors.
Where is the struggle?
When asking teams to rate which
problems are the most challenging to
them, data collection came in first as the
number one challenge that states face,
followed by (in order of difficulty for CAFR
teams to manage):
• Capturing data updates (tic and tie);

•
•
•
•
•

Consolidating sections of the report;
Formatting tables;
Gathering comments;
Controlling versions of documents; and
Rounding numbers.

To examine why these are so troublesome for CAFR teams, we can again take
a look at the tools used for the process.
The most popular tools used for gathering information and comments, Excel
and email, are all but impossible to track
across a wide range.
Word and Excel, while the most widelyused tools in the CAFR process for
compiling charts and tables, are not
meant to speak to each other—requiring
hours of manual transposing and grouping information from document to
document. When taking these disparities
into consideration, it is no wonder that
teams have such a difficult time collecting
data, capturing data updates, and
consolidating the report.
Barriers to success
When asked about the top barrier to
completing a quality and timely CAFR,
most teams responded that it was a combination of staff turnover, time spent on
manual work, length of the audit process,
and collaboration with outside component units. Here is a sampling of the
continued page 20

The Nation’s Top Public Finance Law Firm
Orrick is bond counsel to counties and local governmental entities throughout
New York State. We provide cost effective and prompt partner attention to all of
our clients.
Douglas Goodfriend and Thomas Myers have more than 50 years of combined
experience in public finance matters, and have authored the “Bond Basics” series
of primers for counties, towns, villages and cities, school districts, public libraries
and fire districts, in New York State.
To obtain free copies of any of these books, contact publicfinance@orrick.com.
Thomas E. Myers
212-506-5212 • tmyers@orrick.com

Douglas E. Goodfriend
212-506-5211 • dgoodfriend@orrick.com

orrick, herrington & sutcliffe llp
los angeles new york orange county portland sacramento
san francisco seattle silicon valley washington dc

www.orrick.com

publicﬁnance@orrick.com • www.orrick.com • 51 West 52nd Street | New York, NY 10019-6142 | tel 212-506-5000
Attorney advertising. As required by New York law, we hereby advise you that prior results do not guarantee a similar outcome.
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POOR PERFORMANCE IN STATE TAX REVENUES: WEAK GROWTH
IN THE FIRST QUARTER, DECLINES IN THE SECOND QUARTER
By the Nelson A. Rockefeller Institute of Government

State and local government tax revenues showed continued
slowdown in the first half of 2016, mostly attributable to weak
performance of the stock market and steep declines in oil prices.
Year-over-year growth in state and local tax was a mere 3.0
percent in the first quarter of 2016, which is a substantial slowing from the 5.4 percent average for the four previous quarters.
Overall, state governments have been hit harder than localities
by slowing tax revenue growth. Total state tax revenue from all
sources grew by 1.6 percent and local tax revenue from major
sources grew by 4.4 percent in the first quarter of 2016.
The just-released State Revenue Report (SRR) of the Nelson A.
Rockefeller Institute of Government provides detailed analysis
of state government tax revenues in the first quarter of 2016 and
provides an overview of preliminary data for the second quarter
of 2016. The report also provides state forecasts for fiscal year
2017 for personal income and sales tax collections.
According to preliminary data, state tax revenues declined by
2.1 percent in the second quarter of 2016. Declines were widespread, affecting about half of the states. Those declines came
at a time when most states had already adopted 2017 budgets.
They may leave many 2017 state budgets with holes to fix.
State personal income tax revenues grew 1.8 percent on a yearover-year basis in the first quarter of 2016, down from the 8.1
percent average for the four previous quarters. Overall, 16 states
reported quarterly declines in personal income tax collections.
Preliminary data for the second quarter of 2016 show declines
of 3.3 percent in personal income tax collections. The declines
in state income tax collections in the second quarter were driven
in large part by substantial and widespread declines in the estimated and final tax payments. We believe these declines were
primarily caused by the weak stock market performance in
2015 and early 2016, which led to lower capital gains.
Growth was also weak in state sales tax collections, which
increased by 2.4 percent in the first quarter of 2016, a slowdown
from the 3.6 percent average for the four previous quarters.
Most of the weakness in sales tax collections was caused by
slow growth in taxable consumption. Year-over-year growth in
nominal consumption of durable goods was 2.7 percent in the
first and second quarters of 2016. Nondurable goods actually
saw declines throughout 2015 but resumed growth in 2016.
The declines in nondurable goods consumption were driven
by sharp declines in oil and gas prices.
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Bits
& Piece
s

State tax performance was also poor in the corporate income
tax, which declined by 4.5 percent and the motor fuel tax, which
only increased by 1.9 percent.
Most states forecast weak income tax and sales tax revenue
growth in fiscal 2017. The median forecast for income tax
growth in the 36 states for which the Rockefeller Institute was
able to gather forecasts is 4.0 percent for 2017. The median
forecast for sales tax growth in 39 states is 3.8 percent for 2017.
In many states, 2017 forecasts were prepared before the negative
April income tax surprises. Therefore, state forecasters may make
downward revisions in their next official forecasts for fiscal 2017.
“The outlook for state budgets in the 2016-17 state fiscal year,
which began on July 1st in forty-six states, remains gloomy,”
wrote study authors Lucy Dadayan and Donald J. Boyd.
To read the State Revenue Report, go to www.rockinst.org/
pdf/government_finance/state_revenue_report/2016-09-21SRR_104_final.pdf.

2016 TRAINING CALENDAR
NEW YORK STATE GOVERNMENT
NMEN T FIN
FINANCE
AN C OFFICERS’ ASSOCIATION, I N C .
Please note- Additional programs in the following areas will be added throughout the year : Government Finance
Institute Workshops and Forums, Governmental Accounting Essentials Workshop, and the Financial Responsibilities of
Elected Officials Seminar.

JULY |

NOVEMBER |

14

15

GFI Foundations Budgeting Workshop
Courtyard by Marriott, Saratoga Springs

17

GFI Advanced Financial Reporting Forum
Adelphi University - Hauppauge Education Center
Hauppauge

Western Summer Seminar
Terry Hills Golf Club, Batavia

AUGUST |
4

Central Summer Seminar
Ramada Geneva Lakefront, Geneva

11

Northeast Summer Seminar Saratoga
Springs Recreation Center, Saratoga Springs

SEPTEMBER |

DECEMBER |
1

Western Holiday Seminar
Locust Hill Country Club, Pittsford

2

Central Holiday Seminar
DoubleTree by Hilton, Syracuse

7

Elected Officials Training Seminar
Riverhead Senior Center, Riverhead

8

Long Island Holiday Seminar
Irish Coffee Pub, East Islip

30

Downstate Fall Seminar & GFI Foundations Cash
Management Workshop
Lake Isle Country Club, Eastchester

9

Downstate Holiday Seminar
The Women’s Club of White Plains, White Plains

13

Northeast Holiday Seminar
Pat’s Barn, Rensselaer Technology Park Campus, Troy

OCTOBER |
5

Long Island Fall Seminar
The Inn at Fox Hollow, Woodbury

20

Northeast Fall Seminar
Valcour Inn and Boathouse, SUNY Plattsburgh
Plattsburgh

NYS GOVERNMENT FINANCE OFFICERS’ ASSOCIATION, INC.

38TH ANNUAL CONFERENCE

MARCH 28,2017|
PRE-CONFERENCE SESSIONS
MARCH 29-31, 2017|
CONFERENCE
Updated 9/12/16

For more details and to register, visit www.nysgfoa.org
DATES AND LOCATIONS ARE SUBJECT TO CHANGE
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MichaelJ.Loguercio,CIPMA,President
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AssistingMunicipalitiesandSchoolDistrictsinAllAspectsof
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BondandNoteSales
RatingAgencyReviews
DASNY,EFC,IDAandOtherStateAgencyBonds
LeaseFinancings
SecondaryMarketDisclosure
MultiͲYearFinancialandCapitalPlanning
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What You Need to Know: The Financial Reporting Model Reexamination (Update) | continued from page 6

CHAPTER THREE
This portion of the document will consider
a statement of cash flows for governmental
funds for the short-term (working capital)
financial resources and long-term (total)
financial resources recognition approaches.
A cash flows statement presents a government’s receipts and disbursements into
different categories—operating activities,
noncapital activities, capital and related financing activities, and investing activities—
based on the nature of the transaction. Currently, cash flows statements are required
in the proprietary funds (funds reporting
activities for which a government generally
charges a fee for goods or services).

This document will seek input on whether
there would be a need for a cash flows
statement if the governmental funds were
to use either of the recognition approaches
other than near-term financial resources.
It also would consider which cash flows
categories are most relevant.
The chapter also will consider two presentation format alternatives for the resource
flows statement for governmental funds:
• The first would retain the existing format
(the statement of revenues, expenditures, and changes in fund balances); and
• The second would be a current activities
and long-term activities format.

Input on these very different formats
will assist the Board in evaluating which
provides financial statement users with
the most understandable and useful
information.
We welcome your input once the ITC
has been issued in December 2016. I

Editor’s Note: Once the ITC is issued, NYS
GFOA will be soliciting feedback from
the membership which will be shared with
the Association’s Accounting, Auditing
and Financial Reporting Committee and
ultimately with GASB.

Bits
& Piece
s

IRS UPDATE: LOCAL LODGING EXPENSES

Lodging expenses that an employee incurs when not traveling
away from home are generally considered taxable income to the
employee. Recently released Final Regulation 1.162-32 explains
when the expense may be deducted as an ordinary and necessary business expense by the employee, and also when the value
of the lodging provided may be excluded from taxable wages
reported by the employer.
The regulations outline two methods to determine whether these
expenses are deductible or excludable from wages:
1. A safe harbor test; or
2. A facts and circumstances determination.
If a local lodging expense meets either of these tests, the value
of the lodging is a working condition fringe benefit. This means
that, if the employee paid the expense, he or she could take an
itemized deduction for the expense; and if the employer paid the
expense, the value of the benefit is not included in the wages of
the employee.

Safe Harbor Test
A local lodging expense meets the safe harbor test if:
• Lodging is necessary for the individual to participate fully in
or be available for a bona fide business meeting, conference,
training activity or other business function;
• Lodging is for a period that does not exceed five calendar
days and does not recur more frequently than once per
calendar quarter;

tivity
• The employer requires the employee to remain at the activity
or function overnight; and
• The lodging is not lavish or extravagant under the circumstances and does not provide any significant element of
personal pleasure, recreation or benefit.

Facts and Circumstances Test
A local lodging expense that does not meet the safe harbor test
may still be deductible under Section 162(a) if it is an ordinary
and necessary expense paid or incurred in connection with
carrying on a taxpayer’s trade or business. Some of the factors to
consider under this facts and circumstances determination are:
• The local lodging expense must be incurred because of a
bona fide condition or requirement of employment imposed
by the employer;
• A local lodging expense must be for a business purpose and
not primarily to provide a social or personal benefit to the
employee;
• Local lodging must not be considered lavish or extravagant
under the circumstances and should not provide a significant
element of personal pleasure, recreation or benefit;
• Employer is not paying or reimbursing the expenses primarily
to provide a social or personal benefit to the employee.
Please see Internal Revenue Bulletin 2014-43 for more information, including several examples on determining the deductibility
of local lodging expenses that do not meet the safe harbor.
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FORM A STRATEGIC ALLIANCE WITH AN FHLBNY LETTER OF CREDIT
Are you familiar with the Federal Home Loan Bank of New York's (FHLBNY's)
LeĴer of Credit (L/C) program? An FHLBNY L/C is a triple-A-rated credit
instrument that oěers local community banks an aĴractive alternate way to secure
your public deposits. Under New York law, commercial banks and qualięed savings
and loans or savings banks may utilize an FHLBNY L/C as eligible collateral.
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Member requests L/C to be issued on its behalf

FHLBNY L/C

Beneęts of accepting FHLBNY L/Cs:
»No cost to you
»Approved by the state
»Secured collateralization option
»EĜcient operational process
»Immediate pay on submission of
proper draw certięcate

MEMBER

Visit www.Ģlbny.com/lc to learn all about L/Cs — view a sample L/C, the laws
governing L/Cs, the issuance process, and related articles. Here you can also submit
a request for a list of participating FHLBNY members in your area.

@

FEDERAL HOME LOAN BANK OF NEW YORK . 101
01 PARK AVENUE . NEW YORK, NY 101
10178
78 . (212) 44
441-67
6700
00 . WWW.FHLBNY.COM
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Bits
& Piece
LOCAL GOVERNMENT CYBER
BER
R
s
SECURITY GUIDES AVAILABLE
By the NYS Office of Information Technology Services

The NYS Office of Information and Technology Services has
a series of guides available via their website (https://www.its.
ny.gov/local-government) geared toward local governments to
assist with protecting their computer systems and networks.
These Guides are brief, practical references intended for smaller
entities that may not have the technology or information security expertise of other entities and therefore need a basic “how to
get started” resource. The Guides provide a general overview of
issues, and is particularly helpful for increasing the information
security awareness level of those local government staff in nontechnical positions (such as elected officials and administrators).
The Cyber Security: Getting Started Guide is supplemented by a series
of appendices which cover specific topics in more depth.
There are separate Guides covering topics including:
• Cyber Incident Response Guide;
• Risk Management;
• Secure Credit Card Payment Process (Payment Card Industry
Standard Compliance);
• Beginners Guide to Firewalls;
• Internet and Acceptable Use Policy Template;
• Erasing Information and Disposing of Electronic Media; and
• Guidelines for Backing Up Information.
All of these Guides are available online at
https://www.its.ny.gov/local-government.

NATIONAL GFOA OFFERING 21ST ANNUAL
GAAP UPDATE IN NOVEMBER AND
DECEMBER
The GFOA of the U.S. and Canada (National GFOA) is
offering its annual online GAAP Update program, presented
by Stephen Gauthier and Stephen Solomon from the GFOA
Technical Services Center, on November 3, 2016 with an
encore presentation on December 1, 2016.
The program will focus on the most recent developments in
accounting and financial reporting for state and local governments, including the latest GASB statements, exposure drafts,
and implementation guidance. The training will take place on
November 3, 2016, with an encore presentation on December
1, 2016, 1:00 p.m.−5:00 p.m. (Eastern). You can earn 4 CPE
credits with your participation.
Although the discounted rate deadline for the November 3rd
program has passed (September 30), you can take advantage of
an early registration fee by registering by November 8th for the
December 1 program.
You can download the GAAP Update Brochure and Registration Form and/or to register through National GFOA online at
www.gfoa.org. To register online through National GFOA you
must be a member of National GFOA and have a User ID and
Password (this is a separate membership from NYS GFOA).
Please Note: If you have any questions regarding registration
for this program you must contact National GFOA at
312-977-9700. This is not an NYS GFOA program.
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2016 Survey of State Comptrollers and Their CAFR Processes | continued from page 12

responses concerning problems facing the CAFR team:
• A combination of staff turnover, manual work, and technology;
• Time spent on manual work and staff with effective skill sets are
neck and neck;
• Timeliness of audited component unit information;
• [The] bottleneck created waiting for updates from component
units and other agencies; and
• Compliance with reporting and disclosure requirements for new
GASB standards.
The future of data legislation: Straining an already strained
workforce
There are other areas of growing concern for CAFR teams,
including the future of data legislation. The DATA Act (Digital
Accountability and Transparency Act), set to take effect in 2018,
is a mandate for federal grantees and contractors that will require
data transparency and standardization across all federal financial
reports and budgets.
66.67% of respondents are either “somewhat concerned” or “very
concerned” about the DATA Act legislation, and how it will trickle
down to the state level. The standardization of financial reporting
for government spending is a large initiative, which will inevitably
affect states in the near future.

One possible solution with a proven background of success lies
in the technology being used to collect, store, and analyze data.
In the private sector, requirements to standardize data elements
for financial reporting have already gone into effect with the U.S.
Securities and Exchange Commission. When XBRL was first introduced it presented a large challenge to private companies who
had up until this point not had to worry about standard reporting.
Fortunately, there are technologies and reporting platforms that
are able to assist private companies in managing this challenge.
With this new regulation looming on the horizon, it is advisable for
states to begin exploring how these platforms could be leveraged
for their purpose.
What is the dream solution?
Considering all of the challenges facing the present and future of
the CAFR, is there a possible dream solution? When asked, respondents had a variety of answers that fell along several similar veins.
Possible solutions were: better technology, a better process, or
more opportunities for training and educating staff. Better technology as a solution was the most popular answer from respondents.
In summary, most respondents believe their best solution would
address problems with ineffective tools and technology, which may
also increase the effectiveness of their workflow processes.
continued page 22
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631-531-2325
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Suffolk County
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Take the Complicated Out of
Workers’ Compensation
Since 1981, NYS Public Entities Safety Group 497 has been providing
Workers’ Compensation Insurance to New York’s Public Entities.
Safety Group 497 works with public entities to reduce workplace accidents,
FRQWUROFODLPFRVWVDQGSURYLGHDȴQDQFLDOO\VHFXUHLQVXUDQFHPDUNHW
As a result, we have been able to return over $39 Million in dividends to our
3XEOLF(QWLWLHV6DIHW\*URXSPHPEHUVRYHUWKHSDVW\HDUV
For information on how to become a member,
SOHDVHFRQWDFW1<63XEOLF(QWLWLHV6DIHW\*URXSDW

NYSgroup497.com

SM

56 Clifton Country Road, Suite 205, Clifton Park, NY 12065
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2016 Survey of State Comptrollers and Their CAFR Processes | continued from page 20

Conclusion: Developing a sustainable
process is within reach
The survey data shows there is a rise
in concerns and challenges related to
accurate data, work processes, and
encroaching employee turnover for
agencies and the CAFR process.
The tools used in the information gathering process have potential for solving at
least some of these problems. If one were
to compare the list of commonly used
tools reported here to what that list would
have been 15 or 20 years ago, those two
lists would be nearly identical. The technology being used to support this process
simply hasn’t been keeping pace with the
rest of the world. If there were a technology that could easily improve the speed
with which data is gathered, limit the
manual handling of data, and improve the
accuracy of data, it would vastly improve
the entire process.
One of the top solutions talked about
by survey respondents was a technology platform that is better suited for the

CAFR process. Cloud-based platforms fit
this need. These reporting platforms can
function as comprehensive solutions for
government financial reporting.
The benefits of working in the cloud are
numerous. One important benefit is being
able to easily share and collaborate on
important documents — eliminating much
of the manual effort of gathering and
aggregating data. A collaborative workspace gives teams the ability to work
across agencies and auditors in real time.
In addition to allowing teams to streamline the data collection process, these
platforms can also assist in establishing
a repeatable and sustainable process.
Staff turnover is inevitable, but having a
sustainable process will reduce onboarding time for new employees and allow
them to get up to speed more quickly.
Not only would it decrease the learning
curve for new employees, but also get in
front of the looming retirement wave with
a repeatable process that can easily be
handed down.

Finally, a cloud-based platform will reduce
the time to audit. By collaborating with
auditors throughout the process in a
shared workspace where all reporting data
is maintained, auditors should be able to
complete the audit faster.
The main takeaway from this survey is that
states are well aware of opportunities for
improvement and where energy needs
to be focused to prevent future strain on
their CAFR process. By taking a close look
at their processes through the lens of what
peers have reported, states can begin to
document challenges and take actions
toward preventing problems, instead of
reacting to them. I
ABOUT THE AUTHOR: This survey was
conducted and published by the National
Association of State Auditors, Comptrollers and Treasurers in conjunction with
Workiva. A full copy of the survey can be
downloaded at https://www.workiva.com/
sites/workiva/files/pdfs/thought-leadership/NASACT-Survey-Results-NASCEvent-k9643.pdf

Bits
2018 NYS ERS AND PFRS
& Piece
ABLE
LE
CONTRIBUTION RATES AVAILABLE
s
The Office of the State Comptroller recently announced that
employer contribution rates for the New York State and Local
Retirement System (NYSLRS) will stay virtually the same in Fiscal
Year 2017-18 compared to Fiscal Year 2016-17.
The average contribution rate for the Employees’ Retirement
System (ERS) will decrease from 15.5 percent of payroll to 15.3
percent of payroll. The average contribution rate for the Police and
Fire Retirement System (PFRS) will increase to 24.4 percent from
24.3 percent of payroll.
Required contributions vary by employer depending on factors
such as retirement plans, salaries and the distribution of employees
among the six retirement tiers. According to the OSC release, there
are 3,040 participating employers in ERS and PFRS, and 349 different plan combinations.

Government Banking with a local touch
Local governments have local needs. At NBT Bank, we
believe that good government and good business go
hand in hand. Our government banking experts provide
solutions that work for you and your community.
NBT Bank Government Banker:
John Deierlein (Southern Tier)
James Sullivan (Capital Region)
Margie Gadziala (Central Region)

607.337.6485
518.437.4108
315.235.0068

Local governments, local solutions.

The employer contribution rates will apply to the salaries paid by
each employer during the prior fiscal year, April 1, 2016 through
March 31, 2017. Payments based on those rates are due by
Feb. 1, 2018, but may be pre-paid by Dec. 15, 2017.
Member FDIC
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Why select R.S. Abrams & Co., LLP for
your auditing and financial needs?
Specialization

Commitment

Over 75 Years Servicing State & Local
Governments

Readily available to assist State & Local
Governments with their financial needs

Staff

Ethics

CPAs Experienced in State & Local
Government Accounting/Auditing

Maintain Highest Standards of
Professionalism

Relationships

Diversified Services

Prompt Attention to the Needs of Local
Governments

External/Internal/Claims Audits and
Financial Statement Preparation

The highest standards.

RSABRAMS.COM
Islandia

White Plains

3033 Express Drive North, Suite 100
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50 Main Street, Suite 1000
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?

Ask the
Association

Q

Will there be Tax Freeze Rebate

Checks issued in 2017?

school, as follows: on a pro rata basis,

A

Yes. NYS General Municipal Law

to be calculated by subtracting from

Section 109(b) describes “installment

the number of days in the three years

purchase agreements” which pertains to

following the date of the member’s

maximum lease terms and permissible

graduation from police training school,

projects as well as the legal process for

the number of days between the date of

approving a lease or installment pur-

the member’s graduation from training

chase agreement. The Office of the State

school and the date of the termina-

Comptroller has also issued regulations

tion of employment with the municipal

(NYCRR Title 2, Chapter II, Subchapter A,

corporation which paid for such training,

Part 39) pertaining to municipal leasing.

and multiplying the difference by the

NYS GFOA recommends consulting

per diem cost of such expenses, to be

with a municipal bond counsel and/or

calculated by dividing the total cost of

financial advisor when considering lease

such expenses by the number of days in

financing.

the three years following the date of the
member’s graduation, if such change in
employment occurs within three years of

A

No. According to guidance issued

by the NYS Department of Taxation and

such member’s graduation from police
training school.

Finance, the Tax Freeze rebate program

* Please Note: Legal cites in this
column are not to be construed as
legal advice or a legal opinion. Any

(separate from the real property tax levy

However, there are some exceptions

legal questions should be directed to

cap) was effective for local governments

noted, including if the reimbursement

your attorney, legal department, or

and school districts 2015 and 2016 fiscal

is prohibited by an employment/labor

the Office of the State Comptroller.

years. Most eligible taxpayers (home-

agreement or the 3 years has elapsed.

owners) will receive their last Tax Freeze

NYS GFOA recommends consulting

rebate check in October 2016. More

with a municipal attorney to review the

details on this program can be down-

municipality’s specific situation.

loaded from the NYS Tax & Finance
website at https://www.tax.ny.gov/pit/

Q

property/property_tax_freeze.htm.

monies received?

Q

A

Are municipalities required to

How quickly must a town deposit

QUESTIONS
The OSC Finance Guide for Town

reimburse another municipality for a

Officials provides guidance on when

Do you have a government finance

police officer who received training

deposits are required to be placed in

question or issue you would like

from that municipality? If so, how is

the bank (within 10 days of receipt).

us to address? Are you searching

the reimbursement cost calculated?

The Guide cites that this is a minimum
requirement. NYS GFOA encourages

A

Yes (with exceptions). NYS General

Municipal Law Section 72c provides

local governments to adopt policies to
deposit cash as soon as possible.

for the status of state or federal
legislation affecting your
government? If so, please contact
Fred Shellard, Director of

that an employer: …shall reimburse the

prior employer municipal corporation for

Q

such expenses, including, salary, tuition,

governments need to comply with if

(518) 465-1512 or e-mail at

enrollment fees, books, and the cost

they decide to lease (e.g. a fire truck

shellard@nysgfoa.org.

of transportation to and from training

or police car)?
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Are there State regulations local

Professional Services at

Thousands of Public Entities.
Billions of Taxpayer Dollars. Protected.

Across the United States, local and state governmental organizations use the Insured Cash Sweep®,
or ICS®, and CDARS® services to access multi-million-dollar FDIC insurance through a single bank
relationship, safeguard taxpayer money, keep funds local, and eliminate the burden of ongoing
collateral tracking.
What could be easier? See if your bank offers ICS and/or CDARS, or find one of the thousands that do.

ICSandCDARS.com
When deposited funds are exchanged on a dollar-for-dollar basis with other banks in the Promontory Network, a bank can use the full amount of a deposit placed through ICS or
CDARS for local lending, satisfying some depositors’ local investment goals or mandates. Alternatively, with a depositor‘s consent, and if authorized under state law, a bank may
choose to receive fee income instead of deposits from the banks. Under these circumstances, deposited funds would not be available for local lending. Placement of customer
funds through the ICS and CDARS services is subject to the terms, conditions, and disclosures set forth in the agreements that a participating institution’s customer enters into with
that institution, including the applicable deposit placement agreement. Limits apply and customer eligibility criteria may apply. Program withdrawals are limited to six per month
when using the ICS savings option. If a depositor is subject to restrictions on the placement of funds in depository institutions, it is the depositor’s responsibility to determine
whether the placement of funds through ICS or CDARS, or a particular ICS or CDARS transaction, satisfies these restrictions. Insured Cash Sweep, ICS, and CDARS are registered
service marks of Promontory Interfinancial Network, LLC.
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Employment Opportunities | continued from page 10

Employment Opportunities
CITY OF AMSTERDAM

TOWN OF NORTH HEMPSTEAD

Deputy Controller

Deputy Comptroller

Annual Salary: $52,000 per year

Annual Salary: Commensurate with experience.

Duties & Responsibilities: This position provides administrative oversight to all accounting
operations and requires the ability to supervise
and perform a variety of professional level duties
involving the accounting, recording and reporting of
all financial transactions.

Duties & Responsibilities: The Deputy Comptroller oversees the day-to-day operations of the
Comptroller’s Office, including staff management,
an array of financial transactions, and long-term
financial management and reporting. Key functions
include:

Education & Experience Requirements:
A. Graduation from an accredited college or
university with a Bachelor of Business Administration Degree with a Major in Accounting and
minimum of 1 year experience in governmental
accounting; or
B. Graduation from an accredited college or university with an Associate’s of Business Administration
Degree with a Major in Accounting and a minimum
of 3 years governmental accounting experience; or
C. An equivalent combination of education and
experience.
An open competitive exam must be taken to qualify
for this position.
How to apply: Exam applications may be obtained
at the Civil Service Office at Amsterdam City Hall
or by sending a stamped, self-addressed legal
envelope to: Amsterdam Civil Service Commission,
City Hall, 61 Church St., Amsterdam, NY 12010.
The office number is 518-841-4341.

• Preparation and filing of the Town’s
Comprehensive Annual Financial Report (CAFR);
• Preparation and filing of annual financial reports
with the Office of the NYS Comptroller and other
governmental agencies;
• Oversight of budget process;
• Oversight of required annual audits, including
coordination of work with retained audit
personnel;
• Accounting and control of the Town’s capital
accounts, capital assets, and associated
records;
• Oversight of cash management for the Town
and 19 Town-operated special districts;
• Oversight of claims processing and payroll;
• Implementation of GASB standards.
• Management and training of staff; and
• Frequent interaction with management and staff
of other Departments, elected and appointed
officials, and other governmental agencies.

Education & Experience Requirements: The
successful candidate must possess a BA in
accounting, business administration, public administration, or a related field, have a minimum of
five years’ experience in auditing or governmental
accounting, and hold an active CPA license; MBA
a plus.
How to apply: If interested in the position, please
email a resume plus cover letter summarizing
qualifications and salary requirements to Robert
Weitzner, Commissioner of Finance/HR, at email:
careers@northhempsteadny.gov.
____________________________________

OUR MISSION
The mission of NYS GFOA is to strengthen
the capacity of government finance professionals
to manage public finances effectively and
responsibly and to use the collective knowledge
and expertise of its members for the public
benefit by enhancing government efficiency and
accountability throughout New York State.
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USE
YOUR
CASH
as a revenue-generating asset.
Most see cash as a non-performing asset. We see it differently.
At three+one we view cash as an asset that can produce new sources of
income – even in a low interest rate environment.
Our unique liquidity data and analysis delivers confidence with a
holistic marketplace perspective that brings life back into cash for public
entities.
Our liquidity analysis delivers strong results to your bottom line while
putting less stress on your taxpayer’s dollars.
The word is spreading across the country about how three+one
is helping public entities put life back into cash and earn more interest
income immediately.
i>ÀÀiÌ`>Þ>LÕÌ ÜÜiV>w`ÞÕÀÀ}>â>Ì
immediate sources of revenue at www.threeplusone.us.

585-484-0311 +

www.threeplusone.us
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NYS GFOA UPCOMING EVENTS | 2016
NOV

DEC

1

Webinar: ACA Reporting Update

15

GFI Foundations Budgeting Workshop
Courtyard by Marriott, Saratoga Springs

16

Webinar: Tax Abatement Disclosure Reporting

17

GFI Advanced Financial Reporting Forum
Adelphi University - Hauppauge Education Center, Hauppauge

o
Y
k
r
Ma

1

Western Holiday Seminar
Locust Hill Country Club, Pittsford

2

Central Holiday Seminar
DoubleTree by Hilton, Syracuse

8

Long Island Holiday Seminar
Irish Coffee Pub, East Islip

9

Downstate Holiday Seminar
The Women’s Club of White Plains, White Plains

13

Northeast Holiday Seminar
Pat’s Barn, Rensselaer Technology Park Campus, Troy

s
r
a
d
n
e
l
a
C
ur

Information on these
and other upcoming programs can
be found on the NYS GFOA
website at www.nysgfoa.org

